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Leading by Managing My Life:

Welcome to the six ‘Leading by Managing My Life’ Courses!

G.O.L.E.A.D is pleased to collaborate with the Managing My Life Institute to provide you,
with this set of six “Leading by Managing My Life” online courses. These courses, which have
been written to be concise and easily understandable, aim to support your work, as managers
by helping to strengthen leadership competencies with all your staff members in your
organization as you lead them towards achieving your goals.

The courses are offered in PDF format, within which participants can type their notes,
complete exercises and link to audio-visual presentations. The courses also incorporate self-
assessment tools to help recipients assess their own leadership abilities.

You can use the courses with your staff, volunteers and clients. You can share them with
your donors and contact network. We hope this will help you not only strengthen the capacity
of your organizations and of your partners and clients, but also promote and help you
fundraise for your work.

Course Introduction: What is leadership?

There are many definitions of leadership, but the simplest and most useful here is that it is the
ability to influence and inspire others to set and achieve individual or shared goals.

Is it necessary to hold a position of authority in order to be a leader? No it's not. True
leadership does not come from a formal title or from formal authority. It also does not come
from bullying or taking advantage of others. It comes from the ability to influence and to
inspire others to act towards the achievement of agreed upon goals.

At work we particularly use our leadership skills when we:

- Define goals

- Coach others

- Train others

- Set the pace

- Monitor results

- Influence and inspire others to act and to achieve

In our personal life, we also use our leadership skills:
- Inourroles as parents
- Inourroles as siblings
- Whenever we influence and inspire our family members and friends to act on agreed
upon goals and to achieve

The following one minute video-clip explains the true core skills that are necessary to become
exceptional leaders. To view that video-clip please:

CLICK HERE
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https://www.youtube.com/watch?v=2zXNl7dxKJ4&feature=youtu.be
https://www.youtube.com/watch?v=2zXNl7dxKJ4&feature=youtu.be

The six courses included in this package are:

Leading by:
e Managing My Life With Self-Confidence Page 9
e Managing My Life With a Positive Attitude Page 35
e Managing My Life With Win-Win Relationships Page 53
¢ Managing My Life Through Goal-Setting and Taking Action Page 72
¢ Managing My Life Through Managing Stress Page 88
e Managing My Life Through Managing My Time Page 116

VERY IMPORTANT TO READ

Throughout this document you will be able to complete exercises by making selections or by
typing your answers or comments before printing any of the pages you want.

To have access to this functionality, you MUST open the document in Acrobat Reader which
should be installed on your computer.

(For PC’s — Right Click — Open with Acrobat Reader)
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Dear colleagues and friends,

The success of the global mission to achieve sustainable food security, nutrition and rural wellbeing
depends on teams in agricultural organizations and their capacity to lead, manage change, build
bridges and collaborate in collective actions to achieve our shared goals. With this in mind, and in
association with the Managing My Life Institute, Global Open Learning and Education in Agriculture
and Development (G.0.L.E.A.D.) is pleased to present this gift of six courses entitled “Leading by
Managing My Life” to Not for Profit AARINENA Partners who participated in GFAR sponsored
workshop of December 10-11, 2017 in Tunisia. These courses have also been offered by GFAR to 200 of
its Partners working in the not-for-profit sector.

You are invited to share this gift with your work teams as well as your network of contacts and those
who support your mission. To benefit most, it's important to read the course materials, view the
audio-visual presentations, and take the time to complete the user-friendly exercises in the
workbook. Finally it is the individuals who apply the concepts at work and in their daily life who will
truly benefit from these courses.

Please start by taking few minutes to answer 50 questions that will assist you in identifying the areas
of leadership that you need to focus on while completing these courses.

| take this opportunity to wish you continued success.

Iman El-Kaffass, Ph.D.

Senior Organizational Development Consultant

& Executive Director

Global Open Learning and Education in Agriculture and Development (G.0O.L.E.A.D.)



GOLEAD

and

AARINENA

Are happy to specifically support the
following not-for-profit AARINENA Partner:

International Center for
Biosaline Agriculture

ICBA's vision is to be the global Center of
Excellence for innovative agriculture in saline
and marginal environments

It's mission is to work in partnership to deliver

agriculture and water scarcity solutions in
marginal environment.

For more information please CLICK HERE

Support provided to help this organization
achieve its mission is always highly appreciated.


http://www.biosaline.org/

G.O.L.E.A.D. in association with the
Managing My Life Institute

Is happy to collaborate with a True Leader in the Global
Agricultural Research and Innovation Community:

AARINENA

Association of Agricultural Research
in the Near East and North Africa

To provide this series of courses on
“Leading by Managing My Life.”

AARINENA'’S Objectives Are To:

e Foster the development of agricultural research in the Near East and
North Africa Region;

e Promote the exchange of agricultural scientific and technical experience
and information;

e Strengthen national agricultural research capacities for providing timely
and necessary data and information to policy-makers;

e Encourage the establishment of appropriate cooperative research and training
programs in accordance with identified regional, bilateral or national needs
and priorities;

e Advise members on issues pertinent to research organization
and management;

e Strengthen cross-linkages between national, regional and international
research centers and organizations, including universities, through jointly
planned research and training and collective projects; and

e Assist in the mobilization of financial and other forms of support to all
efforts aiming at strengthening agricultural research and technology
development in the Region.

For more information and to find out about a possible involvement
with AARINENA, please visit AARINENA's website by:

CLICKING HERE


http://www.aarinena.org/

Global Open Learning and Education in Agriculture and Development -
G.O.L.E.A.D. is a not-for-profit organization whose mission is to advise, mentor
and support organizations and individuals in the agriculture and development
sectors in areas of leadership and management that are necessary to improve
their performance and achieve their goals.

Our consultancy areas include:

° Organizational Development

° Human Resources Management

° Executive Coaching

° Training and Development

° Career Transition

° Developing Open Learning Platforms

For more information and to visit our website: CLICK HERE

In addition, G.O.L.E.A.D. offers this series of six Leading by Managing My Life
Courses to Not for Profit organizations and their sponsors at a small one-time
set-up fee. The courses will be personalized with a promotional page specific to
each organization and with links to their websites. In this way, the benefitting
organizations can offer the courses to their staff members and network of
contacts, and can also present them to their donors to promote their activities
and mobilize further resources.

For more information please CLICK HERE


http://www.go-lead.org/
https://www.go-lead.net/leading-by-managing-my-life

The Stepping-Up Approach to Leadership

LEADERSHIP AND SUCCESS QUESTIONNAIRE
Be honest and rate yourself quickly.
You do not need to share your responses with anyone, unless you want to.

Rating System: Most of the time or Always 10 Points Sometimes 4 Points
Often enough 7 Points Rarely or Never 1 Point
My Current Behaviour: Rating

In Points
1. I walk the talk

2. | focus on the strengths of others

w

. | manage my e-mails effectively
4. | tend to be action-oriented
5. I know how to unwind and relax
6. | have a positive attitude
7.1 am good at managing stress
8. I know how to prioritize my time on the things that matter
9. | know what motivates me and act on it
10. | am very aware of my strengths
11. I quickly adjust to a changing environment.
12. I manage conflict in a win-win way
13. 1 am a really good listener
14. | give criticism privately
15. | receive criticism calmly
16. | look for ways to make improvements
17. 1 enjoy coaching and supporting others
18. | follow-up on important actions
19. | demonstrate high integrity and respect for self and others

20. | have a good sense of humour
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The Stepping-Up Approach to Leadership

Rating System: Most of the time or Always 10 Points Sometimes 4 Points
Often enough 7 Points Rarely or Never 1 Point
My Current Behaviour: Ratings

In Points
21. | encourage innovation and new ideas
22. | maintain a high level of energy
23. | exercise and try to stay fit
24. | encourage two-way communications
25. | am trustworthy
26. | tend to give others the benefit of the doubt
27. | avoid procrastination
28. | am reliable and dependable
29 | select the right people for the job and the organization
30. | give clear directions and set both individual and group goals
31. | am enthusiastic and know how to influence and inspire others
32. | like to win fairly
33. | delegate tasks frequently and intelligently
34. | understand the difference between a priority task and an important task

35. | know how to manage my thoughts and feelings in order to remain calm
and composed regardless of the changing circumstances

36. | use the energy that comes from stress to continually achieve and make
things happen

37. | excel at developing mutually beneficial relationships

38. | take quick action to solve problems and then avoid worrying by getting
involved in activities which absorb my total attention.

39. | have realized that | have everything | need to succeed
40 | seek to improve my knowledge through ongoing education and training
41. | know how to balance my personal and professional life

42. | am very aware of my limitations and adjust my behaviour accordingly

Managing My Life Institute 7



The Stepping-Up Approach to Leadership

Rating System: Most of the time or Always 10 Points Sometimes 4 Points
Often enough 7 Points Rarely or Never 1 Point
My Current Behaviour: Ratings
In Points
43. | make each day a magnificent adventure
44. | accomplish everything | can accomplish every day
45. | enjoy helping others achieve and succeed
46. | make informed decisions
47. 1 am good at avoiding time wastage and procrastination
48. | embrace change, and refuse to let worry and fear dominate any aspects of my life
49. | seize the opportunities when they knock on the door
50. | pursue my goals until | see them through
Your Total 0
Score
Analyzing Your Results — With a Grain of Salt
If You Have Scored Between
395 and 500 points You belong to the elite group of exceptional individuals who have truly mastered
the art of leadership. As you continue to apply yourself you will continue to
experience success in everything you do.
295 and 394 points You belong to a group of individuals who have developed good leadership skills and

who sometimes feel frustrated because they know they can do better. You can pick-
up the additional ideas and techniques you still need through additional training and
coaching. Itis by applying these new ideas in your day to day routine that you will
experience more completely the success you deserve.

150 and 294 points You belong to a group of individuals who could really benefit by strengthening your
leadership abilities. If you are already functioning in a leadership capacity, you will
feel better and in control if you change some of the behaviours and habits that
prevent you from achieving the success you want. You can do this best by taking a
series of leadership courses and by applying the ideas that you are exposed to.

149 points or less Leadership is at the essence a set of life skills which are made up of good habits
and behaviours. The good news is that these habits and skills can be developed and
improved by taking leadership courses and by integrating what you have learned at
work and in your personal life. This is the best way for you to take charge of your
career and to improve the quality of your life.
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The Stepping-Up Approach to Leadership
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Leading by Managing My Life Through
Goal-Setting And Taking Action

Table of contents

Relationship between leadership and Goal-Setting and Taking Action
What Is Goal-Setting?

Why Set Goals?

Goal-Setting Techniques

Why We Don‘t Achieve Our Goals
Bucket List Goal-Setting Technique
Inventory-Based Technique
Needs-Based Technique

Creative Goal-Setting Technique
Taking Action

Follow-Up

Conclusion
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CLICK HERE to view au audio-visual presentation related to this section of the course.

Notes from Section
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https://youtu.be/E91Tvtqb9Ik

CLICK HERE to view au audio-visual presentation related to this section of the course.

Notes from Section
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https://youtu.be/C3kdP8aHz68

Exercise A : Convert These General Goals Into Specific and Measurable Goals

a) | would like to be promoted at work or for students: | would like to excel in
my studies

b) | would like to see a reduction in the number of conflicts in our team or for
students: | would like to improve my ability to manage time.

c) | would like to achieve financial independence

Managing My Life Institute 14



CLICK HERE to view au audio-visual presentation related to this section of the course.

Notes from Section
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https://youtu.be/HKn9RCMq3YM

Exercise B ~ Your Bucket List

Make a list of the trips you want to take, the things you want to own, the income you want to
make, the relationships you want to develop, the friendships you want to make, the causes you
want to help, the hobbies you want to enjoy. The Bucket List is your wish list. It has no
limitations. Remember to include at least one goal from your Bucket List each year in your
priority list of goals for that year.

Managing My Life Institute 16



Bucket List — Continued
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Exercise C - Inventory-Based Goal-Setting
B1 — Work/School

My Current Responsibilities

My Current Skills

Managing My Life Institute
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My Major Accomplishments At Work/School (Begin each accomplishment with an action
verb like: Learned, Developed, Organized, Created, Managed, etc.)

People | Interact With Most Frequently At Work/School

Managing My Life Institute 19



Over The Next Twelve Months — The Way I See It

Responsibilities | would like to have

Skills | would like to develop/improve

Accomplishments | would like to achieve

Relationships | would like to cultivate/improve

Managing My Life Institute
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Over The Next Twelve Months — After my discussion with my boss and my colleagues
at work or my Advisor at School

Responsibilities | would like to have

Skills | would like to develop/improve

Accomplishments | would like to achieve

Relationships | would like to cultivate/improve
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B2 - Personal Life

My Responsibilities At Home

What | Do With My Free Time (hobbies, exercising, social activities, etc.)

Managing My Life Institute
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My Key Relationships

Status of My Current Financial Situation

Status of My Health and Physical Well-Being

Managing My Life Institute
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Over The Next Twelve Months — The Way I See It

Home Responsibilities | Would Like to Have

What | Would Like To Do With My Free Time

Personal Relationships | Would Like To Cultivate/Improve

Things | will Do To Stay Healthy

Thing | will Do To Maintain or Improve My Financial Situation

Managing My Life Institute
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Over The Next Twelve Months — After my discussion with my spouse and
other family members

Home Responsibilities | Would Like to Have

What | Would Like To Do With My Free Time

Personal Relationships | Would Like To Cultivate/Improve

Things | will Do To Stay Healthy

Thing | will Do To Maintain or Improve My Financial Situation
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Top Fifteen Priorities over the Next Twelve Months
Be sure to include at least one of your goals from the Bucket List.
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CLICK HERE to view au audio-visual presentation related to this section of the course..

Notes from Section
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https://youtu.be/2cWo-Q4Xbxk

CLICK HERE to view au audio-visual presentation related to this section of the course..

Notes from Section
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https://youtu.be/17fUY6r8bcQ

Exercise D ~ Action Plan

Use the method outlined in this form for each goal you’ve listed in your workbook. First, write in
the goal and your targeted completion date. Then, identify the various steps that need to take
place in order for the goal to happen. Once the steps are listed, use the “No.” column to assign
each of the steps a priority and then identify a target date for the completion of each step and
write it in the “Date” column. As target dates for each step are completed, check them off. (See
example on next page)

Goal:

Completion date:

No. Steps: Date: X

Managing My Life Institute 29




Example Action Plan

Goal:

Reduce waste and rejects in quality of products manufactured in the plant by 50% in the
next 12 months.

Completion date: By December 31 of this year.

No. Steps: Date:

1 Identify type of quality problems Dec 12

2 Identify where the quality problems occur Jan 31

5 Identify actions needed to improve quality March 1
3 Meet with all concerned parties in company Feb 15

4 Form a quality circle group Feb 15

6 Meet with the supplier of raw materials March 15
7 Establish plan of action to improve quality March 31
13 Set-up monitoring system to measure improvements Sept 30
8 Identify capital expenditures required April 30
9 Train staff in quality control May 30
10 Empower staff to stop production lines June 30
11 Set up of new equipment July 31
12 Train staff on new equipment August 31

Managing My Life Institute
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Summary and Key Points

1.

Goal-setting gives us a sense of purpose and direction and helps us measure our
success and our achievements.

In order to set effective goals for ourselves, our goals must be specific, realistic,
measurable and challenging.

We should set goals for ourselves at least once a year.

The techniques that we can use to set annual or long-term goals
include:

a) The Bucket List technique
b) The Inventory-Based technique

The techniques that we can use to set our day-to-day goals include:
a) The Creative technique
b) The Need-based technique

Once we have set our goals, we must break our goals into a step by step action plan in
order to be successful in making them happen.

WE MUST TAKE ACTION, AND IMPLEMENT THE STEPS FOR EACH GOAL.

Managing My Life Institute 31
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and

AARINENA

Are happy to specifically support the
following not-for-profit AARINENA Partner:

International Center for
Biosaline Agriculture

ICBA's vision is to be the global Center of
Excellence for innovative agriculture in saline
and marginal environments

It's mission is to work in partnership to deliver

agriculture and water scarcity solutions in
marginal environment.

For more information please CLICK HERE

Support provided to help this organization
achieve its mission is always highly appreciated.


http://www.biosaline.org/

G.O.L.E.A.D. in association with the
Managing My Life Institute

Is happy to collaborate with a True Leader in the Global
Agricultural Research and Innovation Community:

AARINENA

Association of Agricultural Research
in the Near East and North Africa

To provide this series of courses on
“Leading by Managing My Life.”

AARINENA'’S Objectives Are To:

e Foster the development of agricultural research in the Near East and
North Africa Region;

e Promote the exchange of agricultural scientific and technical experience
and information;

e Strengthen national agricultural research capacities for providing timely
and necessary data and information to policy-makers;

e Encourage the establishment of appropriate cooperative research and training
programs in accordance with identified regional, bilateral or national needs
and priorities;

e Advise members on issues pertinent to research organization
and management;

e Strengthen cross-linkages between national, regional and international
research centers and organizations, including universities, through jointly
planned research and training and collective projects; and

e Assist in the mobilization of financial and other forms of support to all
efforts aiming at strengthening agricultural research and technology
development in the Region.

For more information and to find out about a possible involvement
with AARINENA, please visit AARINENA's website by:

CLICKING HERE


http://www.aarinena.org/

Global Open Learning and Education in Agriculture and Development -
G.O.L.E.A.D. is a not-for-profit organization whose mission is to advise, mentor
and support organizations and individuals in the agriculture and development
sectors in areas of leadership and management that are necessary to improve
their performance and achieve their goals.

Our consultancy areas include:

° Organizational Development

° Human Resources Management

° Executive Coaching

° Training and Development

° Career Transition

° Developing Open Learning Platforms

For more information and to visit our website: CLICK HERE

In addition, G.O.L.E.A.D. offers this series of six Leading by Managing My Life
Courses to Not for Profit organizations and their sponsors at a small one-time
set-up fee. The courses will be personalized with a promotional page specific to
each organization and with links to their websites. In this way, the benefitting
organizations can offer the courses to their staff members and network of
contacts, and can also present them to their donors to promote their activities
and mobilize further resources.

For more information please CLICK HERE


http://www.go-lead.org/
https://www.go-lead.net/leading-by-managing-my-life

WHAT IS NEXT?

Certificate in Leadership Abilities:

When you have completed 4 or more of these courses, you can test your knowledge in order
to receive a Certificate in Leadership Abilities which can help you advance in your career. For
more information: CLICK HERE

Please Remember:

If you feel that you have benefitted from one or more of these FREE courses you can pay
them forward by doing one or more of the following:

 E-mailing the courses to friends, colleagues at work and relatives who could also
benefit from them.

e Start doing or continue doing some volunteer work on a regular basis.

e Support the not for profit organization recommended HERE.
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About The Author
George Beshara, B.Com.

George Beshara is a McGill University business graduate and is the author of the Leading by
Managing My Life series of courses. He has been involved in training, business coaching and
publishing since 1983. His courses and training programs have been used by tens of
thousands of individuals in some of the largest corporations in North America. For more
information about his background and experience please CLICK HERE

Services We Offer

Become A Project Partner — Make Our 6 Courses Your GIFT

e Our course document is co-branded to include your name on the title page,

recognizing you as the providers of the GIFT.
e Your supply us with a promotional page which is inserted 7 times in the GIFT document.
e Within that promotional page, you highlight your mission, promote the product

and/or services you offer and provide links to your website.

Benefits for Our Project Partners
Not for Profit Organizations or Private Sector Sponsor Partners

e Access to the quality self-study courses for all your staff members, clients,
donors and volunteers. (Not-for-profit sector)

e Opportunity to generate new and unexpected donations.

e Private sector partners come across as good corporate citizens while
promoting their products and services.

e Multiplier promotional effect: Recipients of the courses are encouraged to e-mail
the course document to their family members, friends and colleagues at work.

e Available in both English and French.

¢ One-time affordable set-up fee - for either the English or French
version of 6 courses.

Interested in becoming a Project Partner: CLICK HERE

Hire Us To Custom-Develop A Course For Your Organization

After an initial web-conference meeting during which we develop an understanding of your
specific needs, we prepare a detailed proposal for your review and approval which
includes the time-frame for completing the project and the fees. To discuss your specific
needs please contact us by: CLICKING HERE



https://docs.wixstatic.com/ugd/e61858_31724933e78348fcaea8f769b94fe94c.pdf
https://www.go-lead.net/leading-by-managing-my-life
https://www.go-lead.net/copy-of-organization-development-3
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Leading by Managing My Life
With Enthusiasm
and Self-Confidence
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- Integrating this knowledge into our life
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CLICK HERE to view au audio-visual presentation that covers the reading section that follows.

Notes from Section

Managing My Life Institute 38


https://youtu.be/XuZsx4w9WpA

CLICK HERE to view au audio-visual presentation that covers the section that follows.

Notes from Section
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https://youtu.be/XvUYNv1YNSg

Exercise A - Your Accomplishments

Example Accomplishments

Accomplishments are simply the results of activities that were completed or that we were
involved in, that gave us feelings of satisfaction, pride, joy, or even relief.

Action words help us understand our accomplishments. For example:

At School:
— Learned a new analytical method in record time

— Resolved difficult problems on time
— Complete important school project on time

— Learned to stay calm and composed when dealing with difficult team members on
my school project

— Achieved a GPA of 3.5 in more than half of my courses.
— Improved my ability to manage my time effectively

— Learned a new computer program in record time

— Resolved difficult customer complaint to everyone’s satisfaction

— Succeeded in convincing senior management of new customer service strategy
— Learned to stay calm and composed when dealing with difficult customers

— Completed quality work on a regular basis

— Increased retention of customers by 20 percent over previous year with same
complement of staff

— Met department goals and objectives under difficult conditions
— Received a congratulatory letter from one of my subordinates

Personal Life:
— Volunteered actively at the local community centre
— Redecorated the house within budget
— Started working on completing my Masters degree
— Improved relationship with spouse
— Completed a house improvement project

Managing My Life Institute 40



Identify Your Accomplishments

From Work and or School - 12 or more accomplishments

From Your Personal Life - 6 or more accomplishments

Managing My Life Institute
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CLICK HERE to view au audio-visual presentation that covers the section that follows.

Notes from Section
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https://youtu.be/7IeNAV7fk1U

Exercise B - Identifying Your Motivators

This exercise is concerned with identifying your key motivators.

On the right-hand side, write in 12 of your most significant accomplishments. Once you have
written down your accomplishments, use the list of motivators at the bottom of the page to
identify up to five motivators for each accomplishment, by putting an x in the appropriate
columns. Add up the totals for each column. The four motivators with the highest recurrence are
the ones that are important to you and the ones you will want to focus on. Circle them
accordingly from among the list of motivators below.

Motivators:

1.2 3 4 5 6 7 8 9

1 2 3 45 6 7 8 9

Motivators:

Learning
Being creative
Taking calculated risks

i

Analyzing problems/
finding solutions

Managing My Life Institute

10 11 12 Accomplishments from work and or school
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10 11 12 Accomplishments from your personal life

1

2

3

4

5

6

Total

5. Receiving recognition 9. Leading others
6. Expressing yourself 10. Organizing
7. Being listened to 11. Making decisions
8. Socializing/working 12. Competing/winning

with others

43



CLICK HERE to view au audio-visual presentation that covers the section that follows.

Notes from Section
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https://youtu.be/0hyPZkECx0A

Exercise C - Strengths and Rating System

Knowing our strengths helps us build our self-confidence and helps us deal with the criticism of
others. Knowing our strengths also makes us respond more enthusiastically to opportunities that
arise.

The following list of strengths will help you identify some of your own personal strengths. As you
go down the list, identify in the appropriate space below the ones that you feel describe you
most of the time or often.

Strengths:

Enthusiastic Patient Thoughtful Efficient
Trusting Supportive Open-minded Good sense of humour
Optimistic Hard-working Perceptive Organized
Responsible Cautious Confident Communicative
Understanding Dependable Sharp Cooperative
Friendly Thorough Self-starter Decisive
Relaxed Determined Alert Assertive
Intuitive Flexible Ambitious Aggressive
Sensitive Talkative Serious Adaptable
Logical Persistent Tactful Outspoken
Tolerant Loyal Quick-minded Imaginative
Opportunistic Sincere Calm Sociable
Curious Systematic Energetic Easy-going
Firm Versatile Generous Adventurous
Polite Outgoing

Strengths that You Feel Describe You Most of the Time or Often

One way to ensure that this subjective way of identifying strengths is accurate is to reduce your
list to 12 strengths from among the ones you've rated above. To do this you need to carefully
review all the strengths you identified until you have selected and circled 12 among them that
you feel represent you best. Take a few minutes to do this now and then list the 12 key
strengths you have identified to the appropriate space on page 47 of your workbook.
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Exercise D - Accomplishments and Strengths

In this exercise you will identify strengths that you utilized to make some of your
accomplishments happen. First, in the left-hand column, write up to five of your
accomplishments from Exercise A. Then, in the right-hand column, identify the corresponding
strengths. For example, if you learned a new computer program in record time, your strengths
could be: fast learner, sharp, thorough, patient, logical, systematic, and so on. Identify in this
exercise, additional strengths that you have not already listed on page 45 - and transcribe these
strengths to the appropriate space on page 47 of your workbook.

Work-Related Accomplishments  Strengths used:

1)

2)

3)

Personal Life Accomplishments Strengths used:

1)

2)
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Exercise E — Your List of Strengths

12 key strengths (From Exercise C) Additional Strengths
(From Exercise D)
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CLICK HERE to view au audio-visual presentation that covers the reading section that follows.

Notes from Section
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Daily Inventory of My
Accomplishments and Motivators

Today’s Date:

1. Accomplishments today:

2. My four primary motivators are: Things | did today to satisfy these motivators:

3. Activities | can do tomorrow to satisfy my motivators: (personal or school or work)

4. Number of times today | read my list of strengths:
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and necessary data and information to policy-makers;

e Encourage the establishment of appropriate cooperative research and training
programs in accordance with identified regional, bilateral or national needs
and priorities;

e Advise members on issues pertinent to research organization
and management;

e Strengthen cross-linkages between national, regional and international
research centers and organizations, including universities, through jointly
planned research and training and collective projects; and

e Assist in the mobilization of financial and other forms of support to all
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development in the Region.
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Global Open Learning and Education in Agriculture and Development -
G.O.L.E.A.D. is a not-for-profit organization whose mission is to advise, mentor
and support organizations and individuals in the agriculture and development
sectors in areas of leadership and management that are necessary to improve
their performance and achieve their goals.

Our consultancy areas include:

° Organizational Development

° Human Resources Management

° Executive Coaching

° Training and Development

° Career Transition

° Developing Open Learning Platforms

For more information and to visit our website: CLICK HERE

In addition, G.O.L.E.A.D. offers this series of six Leading by Managing My Life
Courses to Not for Profit organizations and their sponsors at a small one-time
set-up fee. The courses will be personalized with a promotional page specific to
each organization and with links to their websites. In this way, the benefitting
organizations can offer the courses to their staff members and network of
contacts, and can also present them to their donors to promote their activities
and mobilize further resources.

For more information please CLICK HERE
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WHAT IS NEXT?

Certificate in Leadership Abilities:

When you have completed 4 or more of these courses, you can test your knowledge in order
to receive a Certificate in Leadership Abilities which can help you advance in your career. For
more information: CLICK HERE

Please Remember:

If you feel that you have benefitted from one or more of these FREE courses you can pay
them forward by doing one or more of the following:

 E-mailing the courses to friends, colleagues at work and relatives who could also
benefit from them.

e Start doing or continue doing some volunteer work on a regular basis.

e Support the not for profit organization recommended HERE.
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CLICK HERE to view au audio-visual presentation related to this section of the course.
Notes from Section
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Exercise A ~ Changing Your Feelings

Take a few minutes to think of a very difficult and stressful problem you encountered. Something that
happened which bothered you very deeply. Think of the difficulties you had to overcome and remember
your feelings at the time.

Situation:

Difficulties:

Feelings
at the time:

After you've done this, take a few minutes to remember one or two of the best holidays you’ve ever had.
Indulge in remembering the holiday. Experience the positive thoughts and feelings that come with
remembering this holiday.

Holiday:

Feelings
at the time:

Notice what happens to your mood. As you remember the difficult situation, you will start to feel the
negative feelings you experienced at that time; as you recall the holiday, you will start to experience the
positive feelings you felt during the holiday.
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Exercise B ~ Thought Reactions and Feelings

The following is a list of typical situations that could happen to any of us. After you read the
description of each situation, write down the typical thought reactions — the first thoughts that
come to your mind — and the corresponding feelings you’d have if that situation suddenly
happened to you. If you need assistance wording your thoughts and feelings, you'll find
examples of thoughts and feelings listed in exercises C and D.

1. You are criticized or made fun of by one of your co-workers or fellow students during a
meeting.

Thought reactions:

Feelings:

2. You are asked to speak at a meeting without being given much time for preparation.

Thought reactions:

Feelings:
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3. You come to work or school and you discover there was a big party last night which was
attended by the other employees in your department or other students. You were not invited.

Thought reactions:

Feelings:

4. You find yourself forced to work on a weekend which you had planned to spend with friends
or with family.

Thought reactions:

Feelings:

5. You've just been told that you have exceptional talent and potential and can expect a
great future.

Thought reactions:

Feelings:
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Exercise C ~ Positive Thought Reactions and Feelings

In this exercise you will find a list of “positive thought reactions” and a list of “positive feelings”,
as well as blank spaces to add your own. Use these lists to help you identify some of your
thought reactions and feelings which are positive. Then, select four thought reactions and
feelings among the ones you identified, that you believe to be particularly important to continue
to focus on (ones you rated 1 or 2).

Rating: | tend to react to situations with this thought:
1 = very often 3 = sometimes
2 = often 4 = rarely or never
1. Positive Thought Reactions Your Rating
| can do it

That sounds exciting

I'd love to learn this

This is fun

I’ll do my best

How can | be more helpful?
What is the positive side of this situation?
What have | learned from this?
| accomplished a lot today

I'll be more careful next time

Is it really worth the fight?

Am | being reasonable in this?
Can | do more?

How can | improve myself?

| am very good at this

Managing My Life Institute 61



2. Positive Feelings Your Rating

Happy
Hopeful

Useful
Loved
Appreciated
Relaxed
Motivated
In control
Patient
Challenged
Calm
Peaceful
Thankful
Tolerant
Fulfilled

Four thought reactions I'd like to continue to focus on: (from among ones rated 1 or 2)

Four feelings I'd like to continue to focus on: (from among ones rated 1 or 2)
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Exercise D ~ Thought Reactions & Feelings to Let Go Of

In this exercise you will find a list of “unhealthy thought reactions” and a list of “feelings to let
go”, as well as blank spaces to add your own. Use these lists to help you identify some of your
own thought reactions and feelings which are harmful or unhealthy. Then, select four thought
reactions and feelings, from among the ones you rated 1 or 2 that you want most to learn to let
go of.

Rating: | tend to react to situations with this thought:
1 = very often 3 = sometimes
2 = often 4 = rarely or never
1.Unhealthy Thought Reactions Your Rating

| can’t learn this

We've tried it before; it won’t work
The problem will sort itself out

This is not my responsibility

I’'m fed up with this

| can’t plan my time better

| have no control around here

Here | go again doing something | don’t want to do
It's no use trying

The system stinks

| feel I've been going in circles

Why don’t you just leave me alone?
No one listens anyway

No one is helpful
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2. Feelings to Let Go Your Rating
Worried
Impatient
Anxious
Afraid
Resentful
Jealous
Frustrated
Helpless
Unmotivated
Apathetic
Depressed
Annoyed
Angry
Critical

Judgmental

Four thought reactions I'd like to let go of: (from among ones rated 1 or 2)

Four feelings I'd like to let go of: (from among ones rated 1 or 2)

Managing My Life Institute 64



CLICK HERE to view au audio-visual presentation related to this section of the course.
Notes from Section
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Exercise E ~ Affirmations

For each of the 3 beliefs we examined, you will find here an affirmation which we have written.

You can use this affirmation if you want or you may write your own affirmation in the space
provided.

1. The First Belief:
Everybody | meet or contact should like me.

The Affirmation In Our Words:

I am grateful to be liked by quite a few of the people | meet or contact.

Affirmation In Your Words:

2. The Second Belief:
Things should always happen the way | planned it, the way | expect it.

The Affirmation In Our Words:

I am confident that | can adjust to any situation when things don’t happen the way | want them
or planned them.

Affirmation In Your Words:

3. The Third Belief:
I should worry and become fearful whenever there is change or uncertainty in my life.

The Affirmation In Our Words:

| embrace change, take the necessary action, and refuse to let worry and fear dominate
any aspect of my life.

Affirmation In Your Words:
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Other Affirmations

Write down some affirmations in the space below that deal with the four thought reactions you want to
focus on or let go of. You can also write down in the space below other affirmations about other positive
habits or strengths you want to develop.

Example affirmations:

| enjoy and find it easy to learn new things all the time.
| am excited and enthusiastic about my opportunities for success.
| always maintain a positive and enthusiastic outlook on life.

| stop and calm myself down, whenever | catch myself blaming others.
| AM, | CAN, | WILL

Your Affirmations

In summary read your affirmations frequently or at least several times a day.

Also, try to be more aware of your thoughts and feelings so that you can stop yourself when you
are indulging in thoughts and feelings which are unproductive and that reinforce the beliefs or
the thought reactions you want to change. At that time, also repeat a few times the appropriate
affirmation.

Managing My Life Deep Relaxation Exercise

To help you improve your ability to relax, concentrate, manage change and attract success, we
have prepared for you a guided deep relaxation exercise which you can listen to regularly..

We suggest you listen to that audio-track once daily, preferably first thing in the morning, or
alternatively, at the same time every day, before dinner.

CLICK HERE to access the Managing My Life Deep Relaxation Exercise.
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Global Open Learning and Education in Agriculture and Development -
G.O.L.E.A.D. is a not-for-profit organization whose mission is to advise, mentor
and support organizations and individuals in the agriculture and development
sectors in areas of leadership and management that are necessary to improve
their performance and achieve their goals.

Our consultancy areas include:

° Organizational Development

° Human Resources Management

° Executive Coaching

° Training and Development

° Career Transition

° Developing Open Learning Platforms

For more information and to visit our website: CLICK HERE

In addition, G.O.L.E.A.D. offers this series of six Leading by Managing My Life
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For more information please CLICK HERE


http://www.go-lead.org/
https://www.go-lead.net/leading-by-managing-my-life

WHAT IS NEXT?

Certificate in Leadership Abilities:

When you have completed 4 or more of these courses, you can test your knowledge in order
to receive a Certificate in Leadership Abilities which can help you advance in your career. For
more information: CLICK HERE

Please Remember:

If you feel that you have benefitted from one or more of these FREE courses you can pay
them forward by doing one ore more of the following:

 E-mailing the courses to friends, colleagues at work and relatives who could also
benefit from them.

e Start doing or continue doing some volunteer work on a regular basis.

e Support the not for profit organization recommended HERE.
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Exercise A ~ Identifying Your Own Personal Style
Identifying Your Personal Styles

So, do you see yourself described in one or more of these styles? Probably! But how can you
be sure which styles are predominant for you?

One of the best ways to determine your predominant style is to remember your behavior under
stressful situations. You should think of the way you approach and resolve situations. The fact
is that when you are acting under stressful and challenging conditions your more basic values
surface. When you are under stress, you let go of all your role-plays.

Under stressful, panic situations:

Are you concerned with finding quick solutions to avoid the immediate stress? This is the typical
reaction of the Comfort style.

Are you particularly concerned with how everyone else would feel about the situation and how it
would affect them? Is Pleasing therefore one of your predominant styles?

Are you concerned with developing a quick and effective plan of action and in getting the task
done as soon as possible? Were you impatient? Is Control one of your predominant styles? OR

Are you concerned with analyzing problems in detail and arriving at the best possible solution to

the problem? Are you Significance-oriented?

Take the time now to rate yourself in relation to these 4 styles.
Use a scale of 1 to 10 to rate yourself with 10 being high.

Comfort Pleasing Control Significance
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Exercise B ~ Work, School and Personal Relationships

This exercise is concerned with the 5 most significant work/school relationships, and the 5 most
significant personal relationships that you currently have, including at least two that are difficult
relationships at work and at home. Work relationships could include co-workers, your
subordinates or your manager, suppliers, customers, and perhaps staff from other departments
or divisions. At home, they could include your spouse, your children, your parents, a friend, a
neighbor, or an acquaintance. Write the names of the five people on the top of each column and
then use the following rating system to determine their top one or two predominant personal
styles. Remember how they behave under panic or stress.

Rating: Probable 1 Possible: 2 Unlikely: 3

Work/School Relationships

Name

Comfort

Pleasing
Control

Significant

Personal Relationships

Name

Comfort

Pleasing

Control

Significant
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Exercise C ~ Work/School Relationships

This exercise is concerned with identifying the key strengths of the 5 most significant
work/school relationships you identified in Exercise B of your workbook. Write their names in the
space below and identify for each of them up to 6 strengths you feel describe them most of

the time or often.

Strengths:

Enthusiastic Thoughtful Trusting
Open-minded Good sense of humor Patient
Optimistic Hard-working Efficient
Perceptive Organized Responsible
Cautious Confident Supportive
Communicative Understanding Dependable
Sharp Cooperative Friendly
Thorough Self-starter Decisive
Relaxed Determined

Work/School Relationships

Name Their Six Key Strengths
(Ones you feel describe them most of the time or often)
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Exercise C ~ Personal Relationships

This exercise is concerned with identifying the key strengths of the 5 most significant personal
relationships you identified in Exercise B of your workbook. l|dentify for each of them up to 6
strengths you feel describe them most of the time or often.

Strengths:

Enthusiastic Thoughtful Trusting
Open-minded Good sense of humor Patient
Optimistic Hard-working Efficient
Perceptive Organized Responsible
Cautious Confident Supportive
Communicative Understanding Dependable
Sharp Cooperative Friendly
Thorough Self-starter Decisive
Relaxed Determined

Personal Relationships

Name Their Six Key Strengths
(Ones you feel describe them most of the time or often)
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Exercise D ~ Motivators

Work Relationships

This exercise involves identifying the motivators of the five work/school relationships you listed
earlier in your workbook. Write the name of each person in the appropriate space below and
indicate for each of them what you feel are their four key motivators.

MOTIVATORS

Achievement-Oriented Affiliation-Oriented Power-Oriented
Learning Receiving recognition Leading others
Analyzing problems and Socializing/working Organizing

finding solutions with others

Taking calculated risks Expressing him/herself Making decisions
Being creative Being listened to Competing/winning

Work/School Relationships

Name Their Four Key Motivators (Most of the time or often)
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Personal Relationships

This exercise involves identifying the motivators of the five personal relationships you listed
earlier in your workbook. Write the name of each person in the appropriate space below and
indicate for each of them what you feel are their four key motivators.

MOTIVATORS

Achievement-Oriented Affiliation-Oriented Power-Oriented
Learning Receiving recognition Leading others
Analyzing problems and Socializing/working Organizing

finding solutions with others

Taking calculated risks Expressing him/herself Making decisions
Being creative Being listened to Competing/winning

Personal Relationships

Name Their Four Key Motivators (Most of the time or often)
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G.O.L.E.A.D. in association with the
Managing My Life Institute

Is happy to collaborate with a True Leader in the Global
Agricultural Research and Innovation Community:

AARINENA

Association of Agricultural Research
in the Near East and North Africa

To provide this series of courses on
“Leading by Managing My Life.”

AARINENA'’S Objectives Are To:

e Foster the development of agricultural research in the Near East and
North Africa Region;

e Promote the exchange of agricultural scientific and technical experience
and information;

e Strengthen national agricultural research capacities for providing timely
and necessary data and information to policy-makers;

e Encourage the establishment of appropriate cooperative research and training
programs in accordance with identified regional, bilateral or national needs
and priorities;

e Advise members on issues pertinent to research organization
and management;

e Strengthen cross-linkages between national, regional and international
research centers and organizations, including universities, through jointly
planned research and training and collective projects; and

e Assist in the mobilization of financial and other forms of support to all
efforts aiming at strengthening agricultural research and technology
development in the Region.

For more information and to find out about a possible involvement
with AARINENA, please visit AARINENA's website by:

CLICKING HERE


http://www.aarinena.org/

Global Open Learning and Education in Agriculture and Development -
G.O.L.E.A.D. is a not-for-profit organization whose mission is to advise, mentor
and support organizations and individuals in the agriculture and development
sectors in areas of leadership and management that are necessary to improve
their performance and achieve their goals.

Our consultancy areas include:

° Organizational Development

° Human Resources Management

° Executive Coaching

° Training and Development

° Career Transition

° Developing Open Learning Platforms

For more information and to visit our website: CLICK HERE

In addition, G.O.L.E.A.D. offers this series of six Leading by Managing My Life
Courses to Not for Profit organizations and their sponsors at a small one-time
set-up fee. The courses will be personalized with a promotional page specific to
each organization and with links to their websites. In this way, the benefitting
organizations can offer the courses to their staff members and network of
contacts, and can also present them to their donors to promote their activities
and mobilize further resources.

For more information please CLICK HERE


http://www.go-lead.org/
https://www.go-lead.net/leading-by-managing-my-life

WHAT IS NEXT?

Certificate in Leadership Abilities:

When you have completed 4 or more of these courses, you can test your knowledge in order
to receive a Certificate in Leadership Abilities which can help you advance in your career. For
more information: CLICK HERE

Please Remember:

If you feel that you have benefitted from one or more of these FREE courses you can pay
them forward by doing one ore more of the following:

 E-mailing the courses to friends, colleagues at work and relatives who could also
benefit from them.

e Start doing or continue doing some volunteer work on a regular basis.

e Support the not for profit organization recommended HERE.
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About The Author
George Beshara, B.Com.

George Beshara is a McGill University business graduate and is the author of the Leading by
Managing My Life series of courses. He has been involved in training, business coaching and
publishing since 1983. His courses and training programs have been used by tens of
thousands of individuals in some of the largest corporations in North America. For more
information about his background and experience please CLICK HERE

Services We Offer

Become A Project Partner — Make Our 6 Courses Your GIFT

e Our course document is co-branded to include your name on the title page,

recognizing you as the providers of the GIFT.
e Your supply us with a promotional page which is inserted 7 times in the GIFT document.
e Within that promotional page, you highlight your mission, promote the product

and/or services you offer and provide links to your website.

Benefits for Our Project Partners
Not for Profit Organizations or Private Sector Sponsor Partners

e Access to the quality self-study courses for all your staff members, clients,
donors and volunteers. (Not-for-profit sector)

e Opportunity to generate new and unexpected donations.

e Private sector partners come across as good corporate citizens while
promoting their products and services.

e Multiplier promotional effect: Recipients of the courses are encouraged to e-mail
the course document to their family members, friends and colleagues at work.

e Available in both English and French.

¢ One-time affordable set-up fee - for either the English or French
version of 6 courses.

Interested in becoming a Project Partner: CLICK HERE

Hire Us To Custom-Develop A Course For Your Organization

After an initial web-conference meeting during which we develop an understanding of your
specific needs, we prepare a detailed proposal for your review and approval which
includes the time-frame for completing the project and the fees. To discuss your specific
needs please contact us by: CLICKING HERE
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Leading by Managing My Life:
Managing Stress

Table of Contents

Relationship between effective leadership and the management of stress

Module One: Understanding the Dynamics of Stress

- Defining stress

- Typical sources of stress

- Sources of stress and our health
Holmes Raye

- The “General Adaptation Syndrome”

- Stress symptoms

- Behaviors and stress

Module Two: Techniques To Manage Stress Effectively

- Learning to manage worry and to let go more effectively.
- Having a network of supportive relationships

- Become selective with what you read, what you listen to and what you view
- Managing your time more effectively.

- Avoiding procrastination.

- Learning to make faster and better decisions.

- Adapting an assertive communication style.

- Exercising regularly.

- Good nutritional habits and finally.

- Becoming calmer and sleeping well.

- List of Stress Managing Habits

- Your 30 Day Plan To Manage Stress Effectively
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CLICK HERE to view an audio-visual presentation that covers this section.

Notes from Section
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CLICK HERE to view an audio-visual presentation that covers this section.

Notes from Section
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Exercise A ~ Stressors In Your Life

Stressors are simply changes which require us to adapt. Some of these changes are wanted
and some are unwanted.

Take a few minutes now to identify some of the main changes you have experienced in the past
3 years, some of which were wanted and some of which were unwanted.

Changes in your financial situation:

Wanted Unwanted

Changes in your home life, personal relationships and health:

Wanted Unwanted

Managing My Life Institute 93



Changes At Work:

Wanted Unwanted

Among all these changes which do you consider to be unexpected?
Which took you completely by surprise?

What are some of the accumulating events in your life - typical day-to-day
events, which make you feel angry or stressed?

Managing My Life Institute
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Exercise B ~ The Holmes-Rahe Life Change Scale

The Holmes-Rahe Life Changes study first published in 1967 by Thomas Holmes and Richard
Rahe in the “Journal of Psychosomatic Research”, assigns points for each life change that were
incurred during the past 24 months.

If you have accumulated more than 300 points, there is an 80 percent chance that you will
experience a serious change in health within the next twelve months.

If your score varies between 150 and 300 points, there is a 50 percent chance that you will
experience a change in health within the next twelve months.

If your score is less than 150 points, there is only a 30 percent chance that you will experience a
change in health within the next twelve months.

Why not take a few minutes now to complete The Holmes-Rahe Life Change Scale by
searching Holmes Rahe on a search engine like Google or Yahoo.

http://lwww.google.com
http://www.yahoo.com

Once you have completed the survey, enter your score in the space below:

My Holme-Rahe Score:
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CLICK HERE to view an audio-visual presentation that covers this section.

Notes from Section
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Exercise C ~ Typical Stress Symptoms
Here are the lists of typical physical and behavioral stress symptoms:

Physical Symptoms

- Skin problems - Poor digestion

- Constipation - Low immunity to other illnesses
- Heart attack - Back-related problems

- Increase in cholesterol levels - Increase in perspiration

- Frequent headaches - Difficulty sleeping

- Tiredness - High blood pressure

- Have difficulty thinking clearly - Insomnia

Behavioral Symptoms:

- Become irritated quickly - Show undue impatience
- Unusually withdrawn - Overconfident

- Apathetic and lethargic - Insensitive

- Less organized - Panicky

- Anxious - Reckless

- Rigid and compulsive - Overly worried

- Cynical and pessimistic - Judgmental

- Indecisive - Suspicious

- Pushy

Your Main Symptoms (They manifest themselves frequently or very often))
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Behaviors and Stress

Here is a great exercise which clearly shows how our behavior fluctuates, depending on our
ability to manage stress.

Begin by looking at columns 3 and 4 of Exercise D. As you go down the list of characteristics
listed under these two columns, you should decide which of the two characteristics describes
you best. For example, are you more cautious, or are you more adventurous? Do you tend to be
more trusting, or are you hard to fool?

Take a minute to identify the characteristic that describes you best among the ones listed in
columns 3 and 4. Try to select only one tendency. If you can’t, you can select both and write
them in the appropriate space on the next page.

Then consider the characteristics in columns 2 and 5, and then the one which are listed in
columns 1 and 6, at the side of the characteristics listed in columns 3 and 4.

If you selected cautious in column 3, the positive expression of this is that you tend to be careful
in column 2 and the excessive under stress characteristic is that you tend to become
immobilized in column 1. If you selected adventurous in column 4, the positive expression of this
is that you act on opportunities in column 5 and the excessive under stress characteristic is that
you are reckless in column 6.

Go ahead and write down in the appropriate space on the space on the next page the positive

expression characteristics associated to the ones you identified from column 3 or 4 and the
corresponding excessive under stress characteristics.

Managing My Life Institute 98



Exercise D ~ Positive and Negative Expressions

1 2 3 4 5 6
Excessive Positive Personal Personal Positive Excessive
Under Stress Expression Characteristic Characteristic Expression Under
Stress
Immobilized Careful Cautious Adventurous Acting on Reckless

Opportunities
Easily fooled Forgiving Trusting Hard to fool Alert and Suspicious
watchful and
paranoid
Withdrawn Thoughtful Shy and Outgoing and Friendly Empty
reserved sociable socializing

Lifeless Good Wait to be Take charge Good leader Pushy and

follower told bossy
Sour and Business-like Serious and Good-natured Positive and Silly and
cynical sober and cheerful happy shallow
Frustrated Accomplishing Practical Imaginative Creative Unrealistic
Overconfident Positive and Self-assured Self-doubting Sensitive Feel
and insensitive confident and open hopeless
Stubborn Disciplined Self-controlled Casual Easy-going Disoriented

panic

Personal Characteristics

Managing My Life Institute
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CLICK HERE to view an audio-visual presentation that covers this section.

Notes from Section
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Exercise E ~ Activities which absorb my total attention

If you are having difficulty sleeping remember to also use the Managing My Life Deep

Relaxation and Sleep Exercise available with this course and which you can access by:

CLICKING HERE

Exercise F ~ My Relationships

People who make me feel good People | feel | would like to develop
about myself, make me laugh, listen a better relationship with

and are helpful to me, understanding

and supportive. (Spend more time with them)

Managing My Life Institute
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Exercise G

Things | can do to become more selective with what | read, listen to and view
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CLICK HERE to view an audio-visual presentation that covers this section.

Notes from Section
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Exercise H ~ Managing My Time

How do | waste some of my time? Example: Talking too much on the telephone, Misplacing
and looking for things, efc.

What are some of the things | am doing which | no longer really need to do at work and in my
personal life? (Tasks done out of habit/routine which are no longer necessary).

What tasks can | delegate at work and in my personal life?
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Which tasks am | trying to complete perfectly when perfection is not needed?

What are my key priorities at work and in my personal life and am | spending
my time handling these priorities?

Do | have a TO DO list at the beginning of each day which ensures that | will be busy doing
things which are necessary and important to me?

Yes No

Exercise | ~ Procrastination

What can | do to further reduce procrastination? (if | need to)
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Exercise J ~ Decision-Making

Problems which have been bothering me and which require Date of
a decision on my part: Decision

Exercise K ~ Assertiveness

What can you do to adopt a more assertive communication style? (If | need to)
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CLICK HERE to view an audio-visual presentation that covers this section.

Notes from Section
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Exercise K ~ Exercise Activities

Exercise activities | am currently involved in:

New exercising activities | would like to begin:
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Exercise L ~ Eating and Nutrition Habits

Below is a list of eating and nutrition habits. Identify below any habits you are interested
in adopting.

Healthy eating habits:

Have a complete nutritious breakfast
Avoid snacking between meals

Eat slowly and only when hungry

Include in my daily diet a balanced combination of:

* Fruits and vegetables « Whole grain breads, cereals, rice, pasta
* Proteins such as meat, eggs, * Milk and milk products such as yogurt
cheese, beans or lentils and cottage cheese

* Drink several glasses of water

Moderate or eliminate my intake of:

* Processed sugar, pastries, confectionaries * Alcohol

+ Caffeinated coffee and tea * Smoking
* lllicit drugs * Salt
* Over-the-counter drugs * Cholesterol

Nutrition Habits | Am Interested in Adopting:
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Exercise M ~ Deep Relaxation

Techniques you plan to use:

Managing My Life Deep Relaxation Exercise

To help you feel relax, concentrate, manage change, improve your sleep, and attract
success, we have prepared for you a guided deep relaxation exercise and a guided deep
relaxation and sleep exercise, which you can listen to regularly.

CLICK HERE to access the Managing My Life Deep Relaxation Exercise.

CLICK HERE to access the Deep Relaxation and Sleep Exercise.
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https://youtu.be/37hv3Y932cU

Exercise N ~ Your 30 Day Plan To Manage Stress More Effectively

Doing all that is listed on the previous pages is likely to be overwhelming. Instead | highly
recommend that you begin by selecting 2 items that you will really integrate in your life for the
next 30 days, in addition to 4 items that we have selected for you.

After that, you can add one new item each month.

Stress Management Habits for the Next 30 Days

1) Every morning take 30 minutes (wake up earlier if necessary) to listen to your Deep
Relaxation Exercise and partake in a relaxation response exercise. Make sure to start your
day on this positive note. If you feel tense before dinner, listen again to the Deep Relaxation
Exercise.

2) Make sure you are exercising at least 4 times a week. (Consult with your doctor if you have
not been exercising recently)

3) Make sure that you are taking adequate time for sleep and rest. Use if you wish, your
Managing My Life Deep Relaxation and Sleep Exercise available with the program to drift
into sleep or to help you sleep if you are experiencing insomnia.

4) Develop a daily “to do” list which will keep you busy doing productive things.

Other stress management habits | would like to integrate at a later time:
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G.O.L.E.A.D. in association with the
Managing My Life Institute

Is happy to collaborate with a True Leader in the Global
Agricultural Research and Innovation Community:

AARINENA

Association of Agricultural Research
in the Near East and North Africa

To provide this series of courses on
“Leading by Managing My Life.”

AARINENA'’S Objectives Are To:

e Foster the development of agricultural research in the Near East and
North Africa Region;

e Promote the exchange of agricultural scientific and technical experience
and information;

e Strengthen national agricultural research capacities for providing timely
and necessary data and information to policy-makers;

e Encourage the establishment of appropriate cooperative research and training
programs in accordance with identified regional, bilateral or national needs
and priorities;

e Advise members on issues pertinent to research organization
and management;

e Strengthen cross-linkages between national, regional and international
research centers and organizations, including universities, through jointly
planned research and training and collective projects; and

e Assist in the mobilization of financial and other forms of support to all
efforts aiming at strengthening agricultural research and technology
development in the Region.

For more information and to find out about a possible involvement
with AARINENA, please visit AARINENA's website by:

CLICKING HERE


http://www.aarinena.org/

Global Open Learning and Education in Agriculture and Development -
G.O.L.E.A.D. is a not-for-profit organization whose mission is to advise, mentor
and support organizations and individuals in the agriculture and development
sectors in areas of leadership and management that are necessary to improve
their performance and achieve their goals.

Our consultancy areas include:

° Organizational Development

° Human Resources Management

° Executive Coaching

° Training and Development

° Career Transition

° Developing Open Learning Platforms

For more information and to visit our website: CLICK HERE

In addition, G.O.L.E.A.D. offers this series of six Leading by Managing My Life
Courses to Not for Profit organizations and their sponsors at a small one-time
set-up fee. The courses will be personalized with a promotional page specific to
each organization and with links to their websites. In this way, the benefitting
organizations can offer the courses to their staff members and network of
contacts, and can also present them to their donors to promote their activities
and mobilize further resources.

For more information please CLICK HERE


http://www.go-lead.org/
https://www.go-lead.net/leading-by-managing-my-life

WHAT IS NEXT?

Certificate in Leadership Abilities:

When you have completed 4 or more of these courses, you can test your knowledge in order
to receive a Certificate in Leadership Abilities which can help you advance in your career. For
more information: CLICK HERE

Please Remember:

If you feel that you have benefitted from one or more of these FREE courses you can pay
them forward by doing one or more of the following:

e E-mailing the courses to friends, colleagues at work and relatives who could also
benefit from them.

e Start doing or continue doing some volunteer work on a regular basis.

e Support the not for profit organization recommended HERE.
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About The Author
George Beshara, B.Com.

George Beshara is a McGill University business graduate and is the author of the Leading by
Managing My Life series of courses. He has been involved in training, business coaching and
publishing since 1983. His courses and training programs have been used by tens of
thousands of individuals in some of the largest corporations in North America. For more
information about his background and experience please CLICK HERE

Services We Offer

Become A Project Partner — Make Our 6 Courses Your GIFT

e Our course document is co-branded to include your name on the title page,

recognizing you as the providers of the GIFT.
e Your supply us with a promotional page which is inserted 7 times in the GIFT document.
e Within that promotional page, you highlight your mission, promote the product

and/or services you offer and provide links to your website.

Benefits for Our Project Partners
Not for Profit Organizations or Private Sector Sponsor Partners

e Access to the quality self-study courses for all your staff members, clients,
donors and volunteers. (Not-for-profit sector)

e Opportunity to generate new and unexpected donations.

e Private sector partners come across as good corporate citizens while
promoting their products and services.

e Multiplier promotional effect: Recipients of the courses are encouraged to e-mail
the course document to their family members, friends and colleagues at work.

e Available in both English and French.

¢ One-time affordable set-up fee - for either the English or French
version of 6 courses.

Interested in becoming a Project Partner: CLICK HERE

Hire Us To Custom-Develop A Course For Your Organization

After an initial web-conference meeting during which we develop an understanding of your
specific needs, we prepare a detailed proposal for your review and approval which
includes the time-frame for completing the project and the fees. To discuss your specific
needs please contact us by: CLICKING HERE
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Leading by Managing My Life:
Managing My Time
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CLICK HERE to view au audio-visual presentation that covers this section.

Notes from Section
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Module One - Understanding The Dynamics of Time

Exercise A ~ Your Time Managing Skills

List of Skills

Methodical/Systematic Organized

Focused on goals and priorities Able to concentrate on each task
Assertive Good listener

Communicative Good planning skills

Good decision-maker Good people skills
Determined/Persistent Energetic

Logical Dependable

Patient Self-starter

Good scheduling skills Ability to concentrate

Time Managing Skills | Already Excel At

Time Managing Skills | Do Need To Improve

Identify in sections 1 and 2 of you Personal Profile at the end of your workbook, up to 5 time
management skills that you already excel at and up to 5 time management skills that you feel
you need to improve.
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Exercise B ~ Our Time — Where does it go?

At Work: To help you complete this exercise, review your job description, your daily calendar,
and the suggestions list which is available on page 12 of your workbook.

Indicate here you main 15 work activities and the time you spend approximately on
each activity every month

From among those activities which are the ones that you enjoy doing most?

From among those activities which are the ones you enjoy doing least?
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In Your Personal Life: To help you complete this exercise, review your daily calendar,
and the suggestions list which is available on the next page of your workbook.

Indicate here you main 15 outside of work activities and the time you spend
approximately on each activity every month

From among those activities which are the five that you enjoy doing most?

From among those activities which are the ones you enjoy doing least?

Identify in sections 3 and 4 of your Personal Profile 5 or more of your most time consuming
responsibilities at work and the 5 of most time consuming activities in your personal life
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Example Responsibilities

Work Responsibilities

- Make telephone calls
- Filing

- Paperwork

- Researching

- Organizing my time

- Department meetings
- Meetings with clients

- Prospecting for new clients
- Responding to e-mails
- Writing memos

- Trouble-shooting

- Planning work

- Budgeting

- Writing reports

- Internet research

Follow-up with existing clients

Compiling information for reports

Supervising others
Monitoring others’ jobs
Training others
Preparing presentations
Making presentations
Typing letters
Dictating letters
Learning new software
Ordering supplies
Taking inventory
Scheduling work

Handling complaints

Responsibilities and Activities In Your Personal Life

- Travelling to work

- Preparing meals

- Personal hobbies

- Spending time with children
- Grocery shopping

- Laundry

- Visits with friends

- Completing course of study
- Personal hygiene

- Sports

Managing My Life Institute

Television

Movies

Going out to dinner
Weekend getaways
Driving children to school
Sleeping

Feeding children

Visiting relatives

Visiting friends

Cultural events
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Exercise C ~ Our Time — How do we waste it?

Example List of Time Wasters:

- Lack clear goals and objectives

- 1l don’t plan sufficiently

- Reluctant to delegate responsibility

- Lack priorities

- Difficulty concentrating

- Lunches are too long

- Try to do too much at once

- Have a hard time saying no

- Underestimate time requirements

- Unchallenged/bored by my work

- Don’t receive enough feedback

- Too many telephone interruptions

- Others’ mistakes need to be corrected
- Too much time training new staff

- Others don’t keep their appointments
- Others | need to contact are unavailable
- Too much red tape

- Given responsibility without authority
- Watch too much TV

Identify here your main time wasters:

Tend to procrastinate

Make mistakes that need to be corrected
Lack self-discipline

Spend too much time socializing

Too many coffee breaks

Too much time on pet projects

Talking too much

Being overly optimistic

Don't listen carefully enough

Make decisions which are not thought through
Decisions are often postponed by others
Unnecessary or too lengthy meetings

Too many visitors/interruptions

Too much time supervising staff

Others arrive late for appointments

Too much junk mail/e-mail

Not given enough information to complete job
Too much of an open door policy

Spend too much time on the Internet

Transcribe in section 5 of your Personal Profile, what you consider to be your top 10
time-wasters from among the ones you identified here.

Managing My Life Institute
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The individuals | interact most frequently with:

At Work

In My Personal Life

Identify in sections 6 and 7 of your Personal Profile up to six individuals from work and up to six
individuals in your personal life who tend to waste your time very often or often.
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Exercise D ~ Analyzing Your Work and Personal
Activities/Responsibilities

If you want to better manage your time, and become more effective at what you’re doing you
need to evaluate your habits by answering the questions that you will find on the next page for
your main activities/responsibilities - the ones that you identified earlier and which take up a
lot of your time and/or are must do activities.

Let’s focus on 15 of these activities by listing them below:

Work Activities (Minimum 10)

Personal Activities

Now answer the questionnaire on the next pages, for each of these activities.

Managing My Life Institute 127



Analyzing My Key Activities (For each activity)

Work Activity:

Procedure used to accomplish activity: Person Responsible

a) In what way does the activity help me reach annual goals and objectives?

b) Is the activity really necessary? In what way is it useful/essential to others my organization?

c) Am | being effective in performing these activities? Are there short-cuts | am not taking
advantage of? Can | delegate some of the activities? |s there a better way of getting things
done?
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Analyzing My Key Activities (For each activity)

Personal Activity:

Procedure used to accomplish activity: Person Responsible

a) In what way does the activity help me reach my personal goals and objectives?

b) Is the activity really necessary? In what way is it useful/essential to me and my
family/friends?

c) Am | being effective in performing these activities? Are there short-cuts | am not taking
advantage of? Can | delegate some of the activities? |s there a better way of getting things
done?
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CLICK HERE to view au audio-visual presentation that covers this section.

Notes from Section
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Exercise E ~ Goal-Setting and Taking Action

It's very useful to set for ourselves annual goals and objectives across all the dimensions of our
life - ones related to our job and career, as well as our personal life. These goals of course
need to be flexible to take into account unexpected changes at work and at home.

Goals for the Next Twelve Months

In the next pages of your Program you find space to write down some of your work related and
personal goals for the next twelve months.

With regards to the work-related goals it would be judicious for you to discuss these goals with
the person you report to as well as with your team members, so that you can align your overall
job goals with the overall objectives of your boss and your team. This will help ensure that you
are all working in the same direction.

With regards to the personal goals it would be important for you to discuss these with your
spouse and any other affected family members.

As a result of these discussions you may want to modify these general goals that you will have
set for yourself.

Go ahead now and identify your specific, measurable and realistic goals for the next
twelve months.
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Work Related Goals for the Next Twelve Months — As You Initially See Them
(Use your list of job responsibilities that you prepared earlier to help you complete this exercise)

Responsibilities | would like to continue to have

Additional responsibilities | would like to have

Skills | would like to develop/improve

Accomplishments | would like to achieve
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Work Related Goals for The next Twelve Months
After discussion with your boss and colleagues at work

Responsibilities | would like to continue to have

Additional responsibilities | would like to have

Skills | would like to develop/improve

Accomplishments | would like to achieve
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Personal Goals for the Next Twelve Months As You Initially See Them
(Use your list of personal activities that you prepared earlier to help you complete this exercise)

Home responsibilities | would like to continue to have

Additional home responsibilities | would like to have

What | would like to do with my spare time:
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Personal Goals for the Next Twelve Months - After discussion with the affected
members of your family

Home responsibilities | would like to continue to have:

Additional home responsibilities | would like to have:

What | would like to do with my spare time:
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Taking Action

Steps To Break Down Goals Into Action Plans:

1. Make sure that the goal you have set is specific and measurable. You should have a specific
date by which you want to accomplish it and the results should be measurable. Write the
goal down in the appropriate space on the form which you can create for yourself using the
example on the next page.

2. ldentify randomly all the small steps or actions you need to take in order to make this goal
happen. List these under the column “Steps.”

3. Prioritize which actions you should complete first by using the “#” column to the left of the
“Steps” column.

4. Start off with the last action you need to take and based on your target date to achieve the
goal, place a completion date for that action under the column, “Date.”

Proceed in doing the same for each step in such a way that you have considered the time
element needed to complete each step.

If changes are necessary in the order you should complete the steps, make the
changes here.

Keep in mind that some actions could take place daily on an ongoing basis.

5. As you complete each step, put a check in the appropriate column.
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Exercise D ~ Action Plan

Use the method outlined in this form for each goal you’ve listed in your workbook. First, write in
the goal and your targeted completion date. Then, identify the various steps that need to take
place in order for the goal to happen. Once the steps are listed, use the “No.” column to assign
each of the steps a priority and then identify a target date for the completion of each step and
write it in the “Date” column. As target dates for each step are completed, check them off. (See
example on next page)

Goal:

Completion date:

No. Steps: Date: X
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Example Action Plan

Goal:

Reduce waste and rejects in quality of products manufactured in the plant by 50% in the
next 12 months.

Completion date: By December 31 of this year.

Ne. Steps: Date:

1 Identify type of quality problems Dec 12

2 Identify where the quality problems occur Jan 31

5 Identify actions needed to improve quality March 1
3 Meet with all concerned parties in company Feb 15

4 Form a quality circle group Feb 15

6 Meet with the supplier of raw materials March 15
7 Establish plan of action to improve quality March 31
13 Set-up monitoring system to measure improvements Sept 30
8 Identify capital expenditures required April 30
9 Train staff in quality control May 30
10 Empower staff to stop production lines June 30
11 Set up of new equipment July 31
12 Train staff on new equipment August 31
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CLICK HERE to view au audio-visual presentation that covers this section.

Notes from Section

Be sure to specify the tips and ideas you plan to use in Section 8 of your Personal Profile
for Managing My Time.
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CLICK HERE to view au audio-visual presentation that covers this section.

Notes from Section

Be sure to specify the tips and ideas you plan to use in Section 9 of your Personal Profile
for Managing My Time.
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CLICK HERE to view au audio-visual presentation that covers this section.

Notes from Section

Be sure to specify the tips and ideas you plan to use in Section 10 of your Personal
Profile for Managing My Time.
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Managing My Life Deep Relaxation Exercise

To help you feel calm, relaxed, confident and focused we have prepared for you a guided
deep relaxation exercise which you can listen to regularly.

We suggest you listen to that audio-track daily, preferably first thing in the morning, or
alternatively, at the same time every day, before dinner.

CLICK HERE to access the Managing My Life Deep Relaxation Exercise.

Managing My Life Institute 142


https://youtu.be/UjJ4fo9jHoY

Personal Profile for Managing My Time

1. The skills for managing my time that | excel at:

2. Skills for managing my time that need improving:

3. Five or more of your most time-consuming work responsibilities:
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4. My 5 most time-consuming personal activities:

5. My 10 most common time-wasters:

6. Six individuals who waste my time the most at work:

7. Six individuals who waste my time the most in my personal life:
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8. Tips and ideas | intend to use to improve my Target Date
overall self-organization:

Agenda

Office

Desk

Filing System

E-Mail &
Correspondence
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9. Tips and ideas | intend to use to improve my interactions Target Date
with others:

Delegation

On the telephone

Meetings

Cooperation
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10.Tips and techniques | intend to use to minimize Target Date
time wastage:

Interruptions
and time wastage

Procrastination

Concentration
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11.  Six individuals at work who waste my time the most and ways to minimize this
time wastage:

Individual Ways to reduce time wastage
Individual Ways to reduce time wastage
Individual Ways to reduce time wastage
Individual Ways to reduce time wastage
Individual Ways to reduce time wastage
Individual Ways to reduce time wastage

Managing My Life Institute 148



12.  Six individuals in my personal life who waste my time the most and ways to
minimize this time wastage:

Individual Ways to reduce time wastage
Individual Ways to reduce time wastage
Individual Ways to reduce time wastage
Individual Ways to reduce time wastage
Individual Ways to reduce time wastage
Individual Ways to reduce time wastage
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GOLEAD

and

AARINENA

Are happy to specifically support the
following not-for-profit AARINENA Partner:

International Center for
Biosaline Agriculture

ICBA's vision is to be the global Center of
Excellence for innovative agriculture in saline
and marginal environments

It's mission is to work in partnership to deliver

agriculture and water scarcity solutions in
marginal environment.

For more information please CLICK HERE

Support provided to help this organization
achieve its mission is always highly appreciated.


http://www.biosaline.org/

G.O.L.E.A.D. in association with the
Managing My Life Institute

Is happy to collaborate with a True Leader in the Global
Agricultural Research and Innovation Community:

AARINENA

Association of Agricultural Research
in the Near East and North Africa

To provide this series of courses on
“Leading by Managing My Life.”

AARINENA'’S Objectives Are To:

e Foster the development of agricultural research in the Near East and
North Africa Region;

e Promote the exchange of agricultural scientific and technical experience
and information;

e Strengthen national agricultural research capacities for providing timely
and necessary data and information to policy-makers;

e Encourage the establishment of appropriate cooperative research and training
programs in accordance with identified regional, bilateral or national needs
and priorities;

e Advise members on issues pertinent to research organization
and management;

e Strengthen cross-linkages between national, regional and international
research centers and organizations, including universities, through jointly
planned research and training and collective projects; and

e Assist in the mobilization of financial and other forms of support to all
efforts aiming at strengthening agricultural research and technology
development in the Region.

For more information and to find out about a possible involvement
with AARINENA, please visit AARINENA's website by:

CLICKING HERE


http://www.aarinena.org/

Global Open Learning and Education in Agriculture and Development -
G.O.L.E.A.D. is a not-for-profit organization whose mission is to advise, mentor
and support organizations and individuals in the agriculture and development
sectors in areas of leadership and management that are necessary to improve
their performance and achieve their goals.

Our consultancy areas include:

° Organizational Development

° Human Resources Management

° Executive Coaching

° Training and Development

° Career Transition

° Developing Open Learning Platforms

For more information and to visit our website: CLICK HERE

In addition, G.O.L.E.A.D. offers this series of six Leading by Managing My Life
Courses to Not for Profit organizations and their sponsors at a small one-time
set-up fee. The courses will be personalized with a promotional page specific to
each organization and with links to their websites. In this way, the benefitting
organizations can offer the courses to their staff members and network of
contacts, and can also present them to their donors to promote their activities
and mobilize further resources.

For more information please CLICK HERE


http://www.go-lead.org/
https://www.go-lead.net/leading-by-managing-my-life

WHAT IS NEXT?

Certificate in Leadership Abilities:

When you have completed 4 or more of these courses, you can test your knowledge in order
to receive a Certificate in Leadership Abilities which can help you advance in your career. For
more information: CLICK HERE

Please Remember:

If you feel that you have benefitted from one or more of these FREE courses you can pay
them forward by doing one of the following:

e E-mailing the courses to friends, colleagues at work and relatives who could also
benefit from them.

e Start doing or continue doing some volunteer work on a regular basis.

e Support the not for profit organization recommended HERE.
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About The Author
George Beshara, B.Com.

George Beshara is a McGill University business graduate and is the author of the Leading by
Managing My Life series of courses. He has been involved in training, business coaching and
publishing since 1983. His courses and training programs have been used by tens of
thousands of individuals in some of the largest corporations in North America. For more
information about his background and experience please CLICK HERE

Services We Offer

Become A Project Partner — Make Our 6 Courses Your GIFT

e Our course document is co-branded to include your name on the title page,

recognizing you as the providers of the GIFT.
e Your supply us with a promotional page which is inserted 7 times in the GIFT document.
e Within that promotional page, you highlight your mission, promote the product

and/or services you offer and provide links to your website.

Benefits for Our Project Partners
Not for Profit Organizations or Private Sector Sponsor Partners

e Access to the quality self-study courses for all your staff members, clients,
donors and volunteers. (Not-for-profit sector)

e Opportunity to generate new and unexpected donations.

e Private sector partners come across as good corporate citizens while
promoting their products and services.

e Multiplier promotional effect: Recipients of the courses are encouraged to e-mail
the course document to their family members, friends and colleagues at work.

e Available in both English and French.

¢ One-time affordable set-up fee - for either the English or French
version of 6 courses.

Interested in becoming a Project Partner: CLICK HERE

Hire Us To Custom-Develop A Course For Your Organization

After an initial web-conference meeting during which we develop an understanding of your
specific needs, we prepare a detailed proposal for your review and approval which
includes the time-frame for completing the project and the fees. To discuss your specific
needs please contact us by: CLICKING HERE



https://docs.wixstatic.com/ugd/e61858_31724933e78348fcaea8f769b94fe94c.pdf
https://www.go-lead.net/leading-by-managing-my-life
https://www.go-lead.net/copy-of-organization-development-3

	Promo Page 1 GFAR.pdf
	There is no financial obligation or legal commitment involved in joining GFAR as we are entirely funded by the European Union. .

	Promo Page 2 GFAR.pdf
	The Partners in GFAR are growing fast, with strong representation from across public, private and civil society sectors at all levels and among all actors involved in the generation, access and use of agricultural knowledge and innovation.  We come t...
	There is no financial obligation or legal commitment involved in joining GFAR as we are entirely funded by the European Union. .

	Promo Page 2 GFAR.pdf
	The Partners in GFAR are growing fast, with strong representation from across public, private and civil society sectors at all levels and among all actors involved in the generation, access and use of agricultural knowledge and innovation.  We come t...
	There is no financial obligation or legal commitment involved in joining GFAR as we are entirely funded by the European Union. .

	Promo Page 1 GFAR.pdf
	There is no financial obligation or legal commitment involved in joining GFAR as we are entirely funded by the European Union. .

	Promo Page 2 GFAR.pdf
	The Partners in GFAR are growing fast, with strong representation from across public, private and civil society sectors at all levels and among all actors involved in the generation, access and use of agricultural knowledge and innovation.  We come t...
	There is no financial obligation or legal commitment involved in joining GFAR as we are entirely funded by the European Union. .

	Promo Page 2 GFAR.pdf
	The Partners in GFAR are growing fast, with strong representation from across public, private and civil society sectors at all levels and among all actors involved in the generation, access and use of agricultural knowledge and innovation.  We come t...
	There is no financial obligation or legal commitment involved in joining GFAR as we are entirely funded by the European Union. .

	Promo Page 2 GFAR.pdf
	The Partners in GFAR are growing fast, with strong representation from across public, private and civil society sectors at all levels and among all actors involved in the generation, access and use of agricultural knowledge and innovation.  We come t...
	There is no financial obligation or legal commitment involved in joining GFAR as we are entirely funded by the European Union. .

	YPARD-China.pdf
	To serve as a collective platform through which young professionals in China and East Asia can realize their full potential and contribute proactively towards innovative agricultural development.

	YPARD-China.pdf
	To serve as a collective platform through which young professionals in China and East Asia can realize their full potential and contribute proactively towards innovative agricultural development.

	YPARD-China.pdf
	To serve as a collective platform through which young professionals in China and East Asia can realize their full potential and contribute proactively towards innovative agricultural development.

	YPARD-China.pdf
	To serve as a collective platform through which young professionals in China and East Asia can realize their full potential and contribute proactively towards innovative agricultural development.

	YPARD-China.pdf
	To serve as a collective platform through which young professionals in China and East Asia can realize their full potential and contribute proactively towards innovative agricultural development.

	YPARD-China.pdf
	To serve as a collective platform through which young professionals in China and East Asia can realize their full potential and contribute proactively towards innovative agricultural development.

	YPARD-China.pdf
	To serve as a collective platform through which young professionals in China and East Asia can realize their full potential and contribute proactively towards innovative agricultural development.

	YPARD-Egypt.pdf
	To serve as a collective platform through which young professionals in Egypt and North Africa can realize their full potential and contribute proactively towards innovative  agricultural development.

	YPARD-Egypt.pdf
	To serve as a collective platform through which young professionals in Egypt and North Africa can realize their full potential and contribute proactively towards innovative  agricultural development.

	YPARD-Egypt.pdf
	To serve as a collective platform through which young professionals in Egypt and North Africa can realize their full potential and contribute proactively towards innovative  agricultural development.

	YPARD-Egypt.pdf
	To serve as a collective platform through which young professionals in Egypt and North Africa can realize their full potential and contribute proactively towards innovative  agricultural development.

	YPARD-Egypt.pdf
	To serve as a collective platform through which young professionals in Egypt and North Africa can realize their full potential and contribute proactively towards innovative  agricultural development.

	YPARD-Egypt.pdf
	To serve as a collective platform through which young professionals in Egypt and North Africa can realize their full potential and contribute proactively towards innovative  agricultural development.

	YPARD-Egypt.pdf
	To serve as a collective platform through which young professionals in Egypt and North Africa can realize their full potential and contribute proactively towards innovative  agricultural development.

	YPARD-Europe.pdf
	To serve as a collective platform through which young professionals in Europe can realize their full potential  and contribute proactively towards innovative  agricultural development.

	YPARD-Europe.pdf
	To serve as a collective platform through which young professionals in Europe can realize their full potential  and contribute proactively towards innovative  agricultural development.

	YPARD-Europe.pdf
	To serve as a collective platform through which young professionals in Europe can realize their full potential  and contribute proactively towards innovative  agricultural development.

	YPARD-Europe.pdf
	To serve as a collective platform through which young professionals in Europe can realize their full potential  and contribute proactively towards innovative  agricultural development.

	YPARD-Europe.pdf
	To serve as a collective platform through which young professionals in Europe can realize their full potential  and contribute proactively towards innovative  agricultural development.

	YPARD-Europe.pdf
	To serve as a collective platform through which young professionals in Europe can realize their full potential  and contribute proactively towards innovative  agricultural development.

	YPARD-Europe.pdf
	To serve as a collective platform through which young professionals in Europe can realize their full potential  and contribute proactively towards innovative  agricultural development.

	YPARD-Nigeria.pdf
	To serve as a collective platform through which young professionals in Nigeria and Africa can realize their full  potential and contribute proactively towards innovative  agricultural development.

	YPARD-Nigeria.pdf
	To serve as a collective platform through which young professionals in Nigeria and Africa can realize their full  potential and contribute proactively towards innovative  agricultural development.

	YPARD-Nigeria.pdf
	To serve as a collective platform through which young professionals in Nigeria and Africa can realize their full  potential and contribute proactively towards innovative  agricultural development.

	YPARD-Nigeria.pdf
	To serve as a collective platform through which young professionals in Nigeria and Africa can realize their full  potential and contribute proactively towards innovative  agricultural development.

	YPARD-Nigeria.pdf
	To serve as a collective platform through which young professionals in Nigeria and Africa can realize their full  potential and contribute proactively towards innovative  agricultural development.

	YPARD-Nigeria.pdf
	To serve as a collective platform through which young professionals in Nigeria and Africa can realize their full  potential and contribute proactively towards innovative  agricultural development.

	YPARD-Nigeria.pdf
	To serve as a collective platform through which young professionals in Nigeria and Africa can realize their full  potential and contribute proactively towards innovative  agricultural development.

	YPARD-Philippines.pdf
	To serve as a collective platform through which young professionals in the Philippines can realize their full  potential and contribute proactively towards innovative  agricultural development.

	YPARD-Philippines.pdf
	To serve as a collective platform through which young professionals in the Philippines can realize their full  potential and contribute proactively towards innovative  agricultural development.

	YPARD-Philippines.pdf
	To serve as a collective platform through which young professionals in the Philippines can realize their full  potential and contribute proactively towards innovative  agricultural development.

	YPARD-Philippines.pdf
	To serve as a collective platform through which young professionals in the Philippines can realize their full  potential and contribute proactively towards innovative  agricultural development.

	YPARD-Philippines.pdf
	To serve as a collective platform through which young professionals in the Philippines can realize their full  potential and contribute proactively towards innovative  agricultural development.

	YPARD-Philippines.pdf
	To serve as a collective platform through which young professionals in the Philippines can realize their full  potential and contribute proactively towards innovative  agricultural development.

	YPARD-Philippines.pdf
	To serve as a collective platform through which young professionals in the Philippines can realize their full  potential and contribute proactively towards innovative  agricultural development.

	YPARD-Senegal.pdf
	To serve as a collective platform through which young professionals in Senegal can realize their full potential  and contribute proactively towards innovative  agricultural development.

	YPARD-Senegal.pdf
	To serve as a collective platform through which young professionals in Senegal can realize their full potential  and contribute proactively towards innovative  agricultural development.

	YPARD-Senegal.pdf
	To serve as a collective platform through which young professionals in Senegal can realize their full potential  and contribute proactively towards innovative  agricultural development.

	YPARD-Senegal.pdf
	To serve as a collective platform through which young professionals in Senegal can realize their full potential  and contribute proactively towards innovative  agricultural development.

	YPARD-Senegal.pdf
	To serve as a collective platform through which young professionals in Senegal can realize their full potential  and contribute proactively towards innovative  agricultural development.

	YPARD-Senegal.pdf
	To serve as a collective platform through which young professionals in Senegal can realize their full potential  and contribute proactively towards innovative  agricultural development.

	YPARD-Senegal.pdf
	To serve as a collective platform through which young professionals in Senegal can realize their full potential  and contribute proactively towards innovative  agricultural development.

	Pacific Island Farmers Organisation Network.pdf
	PIFON’s vision is for Farmer organisations (FOs) to become a major driving force in securing financially  worthwhile and sustainable livelihoods for rural  households in the Pacific.

	Pacific Island Farmers Organisation Network.pdf
	PIFON’s vision is for Farmer organisations (FOs) to become a major driving force in securing financially  worthwhile and sustainable livelihoods for rural  households in the Pacific.

	Pacific Island Farmers Organisation Network.pdf
	PIFON’s vision is for Farmer organisations (FOs) to become a major driving force in securing financially  worthwhile and sustainable livelihoods for rural  households in the Pacific.

	Pacific Island Farmers Organisation Network.pdf
	PIFON’s vision is for Farmer organisations (FOs) to become a major driving force in securing financially  worthwhile and sustainable livelihoods for rural  households in the Pacific.

	Pacific Island Farmers Organisation Network.pdf
	PIFON’s vision is for Farmer organisations (FOs) to become a major driving force in securing financially  worthwhile and sustainable livelihoods for rural  households in the Pacific.

	Pacific Island Farmers Organisation Network.pdf
	PIFON’s vision is for Farmer organisations (FOs) to become a major driving force in securing financially  worthwhile and sustainable livelihoods for rural  households in the Pacific.

	Pacific Island Farmers Organisation Network.pdf
	PIFON’s vision is for Farmer organisations (FOs) to become a major driving force in securing financially  worthwhile and sustainable livelihoods for rural  households in the Pacific.

	EAT Foundation.pdf
	EAT Foundation   The EAT Foundation builds on the work of the EAT  Initiative. Together with the Wellcome Trust, they launched  the EAT Foundation in March 2016.   The EAT foundation’s ambition is to reform the global food  system and enable us to fee...

	EAT Foundation.pdf
	EAT Foundation   The EAT Foundation builds on the work of the EAT  Initiative. Together with the Wellcome Trust, they launched  the EAT Foundation in March 2016.   The EAT foundation’s ambition is to reform the global food  system and enable us to fee...

	EAT Foundation.pdf
	EAT Foundation   The EAT Foundation builds on the work of the EAT  Initiative. Together with the Wellcome Trust, they launched  the EAT Foundation in March 2016.   The EAT foundation’s ambition is to reform the global food  system and enable us to fee...

	EAT Foundation.pdf
	EAT Foundation   The EAT Foundation builds on the work of the EAT  Initiative. Together with the Wellcome Trust, they launched  the EAT Foundation in March 2016.   The EAT foundation’s ambition is to reform the global food  system and enable us to fee...

	EAT Foundation.pdf
	EAT Foundation   The EAT Foundation builds on the work of the EAT  Initiative. Together with the Wellcome Trust, they launched  the EAT Foundation in March 2016.   The EAT foundation’s ambition is to reform the global food  system and enable us to fee...

	EAT Foundation.pdf
	EAT Foundation   The EAT Foundation builds on the work of the EAT  Initiative. Together with the Wellcome Trust, they launched  the EAT Foundation in March 2016.   The EAT foundation’s ambition is to reform the global food  system and enable us to fee...

	EAT Foundation.pdf
	EAT Foundation   The EAT Foundation builds on the work of the EAT  Initiative. Together with the Wellcome Trust, they launched  the EAT Foundation in March 2016.   The EAT foundation’s ambition is to reform the global food  system and enable us to fee...

	COSA - Committee on Sustainability Assessment.pdf
	COSA - Committee on  Sustainability Assessment

	COSA - Committee on Sustainability Assessment.pdf
	COSA - Committee on  Sustainability Assessment

	COSA - Committee on Sustainability Assessment.pdf
	COSA - Committee on  Sustainability Assessment

	COSA - Committee on Sustainability Assessment.pdf
	COSA - Committee on  Sustainability Assessment

	COSA - Committee on Sustainability Assessment.pdf
	COSA - Committee on  Sustainability Assessment

	COSA - Committee on Sustainability Assessment.pdf
	COSA - Committee on  Sustainability Assessment

	COSA - Committee on Sustainability Assessment.pdf
	COSA - Committee on  Sustainability Assessment

	EcoAgriculture Partners.pdf
	EcoAgriculture Partners
	EcoAgriculture’s mission is to support diverse  individuals and organizations at the local, national  and international levels to promote sustainable  landscapes worldwide.

	EcoAgriculture Partners.pdf
	EcoAgriculture Partners
	EcoAgriculture’s mission is to support diverse  individuals and organizations at the local, national  and international levels to promote sustainable  landscapes worldwide.

	EcoAgriculture Partners.pdf
	EcoAgriculture Partners
	EcoAgriculture’s mission is to support diverse  individuals and organizations at the local, national  and international levels to promote sustainable  landscapes worldwide.

	EcoAgriculture Partners.pdf
	EcoAgriculture Partners
	EcoAgriculture’s mission is to support diverse  individuals and organizations at the local, national  and international levels to promote sustainable  landscapes worldwide.

	EcoAgriculture Partners.pdf
	EcoAgriculture Partners
	EcoAgriculture’s mission is to support diverse  individuals and organizations at the local, national  and international levels to promote sustainable  landscapes worldwide.

	EcoAgriculture Partners.pdf
	EcoAgriculture Partners
	EcoAgriculture’s mission is to support diverse  individuals and organizations at the local, national  and international levels to promote sustainable  landscapes worldwide.

	EcoAgriculture Partners.pdf
	EcoAgriculture Partners
	EcoAgriculture’s mission is to support diverse  individuals and organizations at the local, national  and international levels to promote sustainable  landscapes worldwide.

	EcoLogic Development Fund.pdf
	EcoLogic Development Fund
	Whose mission is to empower rural and indigenous  people to restore and protect tropical ecosystems  in Central America and Mexico.

	EcoLogic Development Fund.pdf
	EcoLogic Development Fund
	Whose mission is to empower rural and indigenous  people to restore and protect tropical ecosystems  in Central America and Mexico.

	EcoLogic Development Fund.pdf
	EcoLogic Development Fund
	Whose mission is to empower rural and indigenous  people to restore and protect tropical ecosystems  in Central America and Mexico.

	EcoLogic Development Fund.pdf
	EcoLogic Development Fund
	Whose mission is to empower rural and indigenous  people to restore and protect tropical ecosystems  in Central America and Mexico.

	EcoLogic Development Fund.pdf
	EcoLogic Development Fund
	Whose mission is to empower rural and indigenous  people to restore and protect tropical ecosystems  in Central America and Mexico.

	EcoLogic Development Fund.pdf
	EcoLogic Development Fund
	Whose mission is to empower rural and indigenous  people to restore and protect tropical ecosystems  in Central America and Mexico.

	EcoLogic Development Fund.pdf
	EcoLogic Development Fund
	Whose mission is to empower rural and indigenous  people to restore and protect tropical ecosystems  in Central America and Mexico.

	Economic Empowerment and Human Rights Sierra Leone.pdf
	Economic Empowerment and  Human Rights Sierra Leone

	Economic Empowerment and Human Rights Sierra Leone.pdf
	Economic Empowerment and  Human Rights Sierra Leone

	Economic Empowerment and Human Rights Sierra Leone.pdf
	Economic Empowerment and  Human Rights Sierra Leone

	Economic Empowerment and Human Rights Sierra Leone.pdf
	Economic Empowerment and  Human Rights Sierra Leone

	Economic Empowerment and Human Rights Sierra Leone.pdf
	Economic Empowerment and  Human Rights Sierra Leone

	Economic Empowerment and Human Rights Sierra Leone.pdf
	Economic Empowerment and  Human Rights Sierra Leone

	Economic Empowerment and Human Rights Sierra Leone.pdf
	Economic Empowerment and  Human Rights Sierra Leone

	Environmental Protection and Development Association.pdf
	Environmental Protection and  Development Association

	Environmental Protection and Development Association.pdf
	Environmental Protection and  Development Association

	Environmental Protection and Development Association.pdf
	Environmental Protection and  Development Association

	Environmental Protection and Development Association.pdf
	Environmental Protection and  Development Association

	Environmental Protection and Development Association.pdf
	Environmental Protection and  Development Association

	Environmental Protection and Development Association.pdf
	Environmental Protection and  Development Association

	Environmental Protection and Development Association.pdf
	Environmental Protection and  Development Association

	Excellent Development.pdf
	Excellent Development

	Excellent Development.pdf
	Excellent Development

	Excellent Development.pdf
	Excellent Development

	Excellent Development.pdf
	Excellent Development

	Excellent Development.pdf
	Excellent Development

	Excellent Development.pdf
	Excellent Development

	Excellent Development.pdf
	Excellent Development

	Faculty of Agriculture and Natural Resources - Aswan University.pdf
	Faculty of Agriculture and  Natural Resources - Aswan University

	Faculty of Agriculture and Natural Resources - Aswan University.pdf
	Faculty of Agriculture and  Natural Resources - Aswan University

	Faculty of Agriculture and Natural Resources - Aswan University.pdf
	Faculty of Agriculture and  Natural Resources - Aswan University

	Faculty of Agriculture and Natural Resources - Aswan University.pdf
	Faculty of Agriculture and  Natural Resources - Aswan University

	Faculty of Agriculture and Natural Resources - Aswan University.pdf
	Faculty of Agriculture and  Natural Resources - Aswan University

	Faculty of Agriculture and Natural Resources - Aswan University.pdf
	Faculty of Agriculture and  Natural Resources - Aswan University

	Faculty of Agriculture and Natural Resources - Aswan University.pdf
	Faculty of Agriculture and  Natural Resources - Aswan University

	Farm Radio International.pdf
	Farm Radio International
	Farm Radio International supports broadcasters  in developing countries to strengthen small-scale  farming and rural communities.  We work in three areas: Impact Programming,  Broadcaster Resources, and Broadcaster Training.

	Farm Radio International.pdf
	Farm Radio International
	Farm Radio International supports broadcasters  in developing countries to strengthen small-scale  farming and rural communities.  We work in three areas: Impact Programming,  Broadcaster Resources, and Broadcaster Training.

	Farm Radio International.pdf
	Farm Radio International
	Farm Radio International supports broadcasters  in developing countries to strengthen small-scale  farming and rural communities.  We work in three areas: Impact Programming,  Broadcaster Resources, and Broadcaster Training.

	Farm Radio International.pdf
	Farm Radio International
	Farm Radio International supports broadcasters  in developing countries to strengthen small-scale  farming and rural communities.  We work in three areas: Impact Programming,  Broadcaster Resources, and Broadcaster Training.

	Farm Radio International.pdf
	Farm Radio International
	Farm Radio International supports broadcasters  in developing countries to strengthen small-scale  farming and rural communities.  We work in three areas: Impact Programming,  Broadcaster Resources, and Broadcaster Training.

	Farm Radio International.pdf
	Farm Radio International
	Farm Radio International supports broadcasters  in developing countries to strengthen small-scale  farming and rural communities.  We work in three areas: Impact Programming,  Broadcaster Resources, and Broadcaster Training.

	Farm Radio International.pdf
	Farm Radio International
	Farm Radio International supports broadcasters  in developing countries to strengthen small-scale  farming and rural communities.  We work in three areas: Impact Programming,  Broadcaster Resources, and Broadcaster Training.

	Farmer’s Life Improvement and Future Light Youth Organization (FLIFLY).pdf
	Farmer’s Life Improvement and  Future Light Youth Organization (FLIFLY)
	FLIFLY is providing advisory services to local NGOs,  federation’s farmers’ organizations, agriculture communities/cooperatives, credit unions,  agrientrepreneurs and farmers in Cambodia

	Farmer’s Life Improvement and Future Light Youth Organization (FLIFLY).pdf
	Farmer’s Life Improvement and  Future Light Youth Organization (FLIFLY)
	FLIFLY is providing advisory services to local NGOs,  federation’s farmers’ organizations, agriculture communities/cooperatives, credit unions,  agrientrepreneurs and farmers in Cambodia

	Farmer’s Life Improvement and Future Light Youth Organization (FLIFLY).pdf
	Farmer’s Life Improvement and  Future Light Youth Organization (FLIFLY)
	FLIFLY is providing advisory services to local NGOs,  federation’s farmers’ organizations, agriculture communities/cooperatives, credit unions,  agrientrepreneurs and farmers in Cambodia

	Farmer’s Life Improvement and Future Light Youth Organization (FLIFLY).pdf
	Farmer’s Life Improvement and  Future Light Youth Organization (FLIFLY)
	FLIFLY is providing advisory services to local NGOs,  federation’s farmers’ organizations, agriculture communities/cooperatives, credit unions,  agrientrepreneurs and farmers in Cambodia

	Farmer’s Life Improvement and Future Light Youth Organization (FLIFLY).pdf
	Farmer’s Life Improvement and  Future Light Youth Organization (FLIFLY)
	FLIFLY is providing advisory services to local NGOs,  federation’s farmers’ organizations, agriculture communities/cooperatives, credit unions,  agrientrepreneurs and farmers in Cambodia

	Farmer’s Life Improvement and Future Light Youth Organization (FLIFLY).pdf
	Farmer’s Life Improvement and  Future Light Youth Organization (FLIFLY)
	FLIFLY is providing advisory services to local NGOs,  federation’s farmers’ organizations, agriculture communities/cooperatives, credit unions,  agrientrepreneurs and farmers in Cambodia

	Farmer’s Life Improvement and Future Light Youth Organization (FLIFLY).pdf
	Farmer’s Life Improvement and  Future Light Youth Organization (FLIFLY)
	FLIFLY is providing advisory services to local NGOs,  federation’s farmers’ organizations, agriculture communities/cooperatives, credit unions,  agrientrepreneurs and farmers in Cambodia

	Federation of Free Farmers.pdf
	Federation of Free Farmers
	FFF is currently one of the largest and most effective non-governmental organizations to advocate for the rights and  provide support and training to rural workers in  the Philippines.
	Membership consists of agricultural  tenants, owner-cultivators, agricultural laborers,  fishermen and settlers, total around 200,000.

	Federation of Free Farmers.pdf
	Federation of Free Farmers
	FFF is currently one of the largest and most effective non-governmental organizations to advocate for the rights and  provide support and training to rural workers in  the Philippines.
	Membership consists of agricultural  tenants, owner-cultivators, agricultural laborers,  fishermen and settlers, total around 200,000.

	Federation of Free Farmers.pdf
	Federation of Free Farmers
	FFF is currently one of the largest and most effective non-governmental organizations to advocate for the rights and  provide support and training to rural workers in  the Philippines.
	Membership consists of agricultural  tenants, owner-cultivators, agricultural laborers,  fishermen and settlers, total around 200,000.

	Federation of Free Farmers.pdf
	Federation of Free Farmers
	FFF is currently one of the largest and most effective non-governmental organizations to advocate for the rights and  provide support and training to rural workers in  the Philippines.
	Membership consists of agricultural  tenants, owner-cultivators, agricultural laborers,  fishermen and settlers, total around 200,000.

	Federation of Free Farmers.pdf
	Federation of Free Farmers
	FFF is currently one of the largest and most effective non-governmental organizations to advocate for the rights and  provide support and training to rural workers in  the Philippines.
	Membership consists of agricultural  tenants, owner-cultivators, agricultural laborers,  fishermen and settlers, total around 200,000.

	Federation of Free Farmers.pdf
	Federation of Free Farmers
	FFF is currently one of the largest and most effective non-governmental organizations to advocate for the rights and  provide support and training to rural workers in  the Philippines.
	Membership consists of agricultural  tenants, owner-cultivators, agricultural laborers,  fishermen and settlers, total around 200,000.

	Federation of Free Farmers.pdf
	Federation of Free Farmers
	FFF is currently one of the largest and most effective non-governmental organizations to advocate for the rights and  provide support and training to rural workers in  the Philippines.
	Membership consists of agricultural  tenants, owner-cultivators, agricultural laborers,  fishermen and settlers, total around 200,000.

	Feedback.pdf
	Feedback
	Feedback is an environmental organisation that campaigns  to end food waste at every level of the food system.
	We catalyse action on eliminating food waste globally,  working with governments, international institutions,  businesses, NGOs, grassroots organisations  and the public to change society’s attitude  toward wasting food.

	Feedback.pdf
	Feedback
	Feedback is an environmental organisation that campaigns  to end food waste at every level of the food system.
	We catalyse action on eliminating food waste globally,  working with governments, international institutions,  businesses, NGOs, grassroots organisations  and the public to change society’s attitude  toward wasting food.

	Feedback.pdf
	Feedback
	Feedback is an environmental organisation that campaigns  to end food waste at every level of the food system.
	We catalyse action on eliminating food waste globally,  working with governments, international institutions,  businesses, NGOs, grassroots organisations  and the public to change society’s attitude  toward wasting food.

	Feedback.pdf
	Feedback
	Feedback is an environmental organisation that campaigns  to end food waste at every level of the food system.
	We catalyse action on eliminating food waste globally,  working with governments, international institutions,  businesses, NGOs, grassroots organisations  and the public to change society’s attitude  toward wasting food.

	Feedback.pdf
	Feedback
	Feedback is an environmental organisation that campaigns  to end food waste at every level of the food system.
	We catalyse action on eliminating food waste globally,  working with governments, international institutions,  businesses, NGOs, grassroots organisations  and the public to change society’s attitude  toward wasting food.

	Feedback.pdf
	Feedback
	Feedback is an environmental organisation that campaigns  to end food waste at every level of the food system.
	We catalyse action on eliminating food waste globally,  working with governments, international institutions,  businesses, NGOs, grassroots organisations  and the public to change society’s attitude  toward wasting food.

	Feedback.pdf
	Feedback
	Feedback is an environmental organisation that campaigns  to end food waste at every level of the food system.
	We catalyse action on eliminating food waste globally,  working with governments, international institutions,  businesses, NGOs, grassroots organisations  and the public to change society’s attitude  toward wasting food.

	Food and Environment Sierra Leone.pdf
	Food and Environment Sierra Leone
	The idea of FoodEnv–SL is to engage communities  in food production and environmental conservation  in order to reduce hunger and malnutrition, and  to mitigate the effects of environmental degradation.   FoodEnv–SL recognises the importance of integr...

	Food and Environment Sierra Leone.pdf
	Food and Environment Sierra Leone
	The idea of FoodEnv–SL is to engage communities  in food production and environmental conservation  in order to reduce hunger and malnutrition, and  to mitigate the effects of environmental degradation.   FoodEnv–SL recognises the importance of integr...

	Food and Environment Sierra Leone.pdf
	Food and Environment Sierra Leone
	The idea of FoodEnv–SL is to engage communities  in food production and environmental conservation  in order to reduce hunger and malnutrition, and  to mitigate the effects of environmental degradation.   FoodEnv–SL recognises the importance of integr...

	Food and Environment Sierra Leone.pdf
	Food and Environment Sierra Leone
	The idea of FoodEnv–SL is to engage communities  in food production and environmental conservation  in order to reduce hunger and malnutrition, and  to mitigate the effects of environmental degradation.   FoodEnv–SL recognises the importance of integr...

	Food and Environment Sierra Leone.pdf
	Food and Environment Sierra Leone
	The idea of FoodEnv–SL is to engage communities  in food production and environmental conservation  in order to reduce hunger and malnutrition, and  to mitigate the effects of environmental degradation.   FoodEnv–SL recognises the importance of integr...

	Food and Environment Sierra Leone.pdf
	Food and Environment Sierra Leone
	The idea of FoodEnv–SL is to engage communities  in food production and environmental conservation  in order to reduce hunger and malnutrition, and  to mitigate the effects of environmental degradation.   FoodEnv–SL recognises the importance of integr...

	Food and Environment Sierra Leone.pdf
	Food and Environment Sierra Leone
	The idea of FoodEnv–SL is to engage communities  in food production and environmental conservation  in order to reduce hunger and malnutrition, and  to mitigate the effects of environmental degradation.   FoodEnv–SL recognises the importance of integr...

	Food Tank - The Food Think Tank.pdf
	Food Tank: The Food Think Tank  Food Tank highlights hope and success in  agriculture. We feature innovative ideas that are  already working on the ground, in cities, in kitchens,  in fields and in laboratories.
	These innovations need more attention, more  research, and ultimately more funding to be replicated  and scaled-up. And that is where we need you. We  all need to work together to find solutions that nourish  ourselves and protect the planet.

	Food Tank - The Food Think Tank.pdf
	Food Tank: The Food Think Tank  Food Tank highlights hope and success in  agriculture. We feature innovative ideas that are  already working on the ground, in cities, in kitchens,  in fields and in laboratories.
	These innovations need more attention, more  research, and ultimately more funding to be replicated  and scaled-up. And that is where we need you. We  all need to work together to find solutions that nourish  ourselves and protect the planet.

	Food Tank - The Food Think Tank.pdf
	Food Tank: The Food Think Tank  Food Tank highlights hope and success in  agriculture. We feature innovative ideas that are  already working on the ground, in cities, in kitchens,  in fields and in laboratories.
	These innovations need more attention, more  research, and ultimately more funding to be replicated  and scaled-up. And that is where we need you. We  all need to work together to find solutions that nourish  ourselves and protect the planet.

	Food Tank - The Food Think Tank.pdf
	Food Tank: The Food Think Tank  Food Tank highlights hope and success in  agriculture. We feature innovative ideas that are  already working on the ground, in cities, in kitchens,  in fields and in laboratories.
	These innovations need more attention, more  research, and ultimately more funding to be replicated  and scaled-up. And that is where we need you. We  all need to work together to find solutions that nourish  ourselves and protect the planet.

	Food Tank - The Food Think Tank.pdf
	Food Tank: The Food Think Tank  Food Tank highlights hope and success in  agriculture. We feature innovative ideas that are  already working on the ground, in cities, in kitchens,  in fields and in laboratories.
	These innovations need more attention, more  research, and ultimately more funding to be replicated  and scaled-up. And that is where we need you. We  all need to work together to find solutions that nourish  ourselves and protect the planet.

	Food Tank - The Food Think Tank.pdf
	Food Tank: The Food Think Tank  Food Tank highlights hope and success in  agriculture. We feature innovative ideas that are  already working on the ground, in cities, in kitchens,  in fields and in laboratories.
	These innovations need more attention, more  research, and ultimately more funding to be replicated  and scaled-up. And that is where we need you. We  all need to work together to find solutions that nourish  ourselves and protect the planet.

	Food Tank - The Food Think Tank.pdf
	Food Tank: The Food Think Tank  Food Tank highlights hope and success in  agriculture. We feature innovative ideas that are  already working on the ground, in cities, in kitchens,  in fields and in laboratories.
	These innovations need more attention, more  research, and ultimately more funding to be replicated  and scaled-up. And that is where we need you. We  all need to work together to find solutions that nourish  ourselves and protect the planet.

	ForestAction Nepal.pdf
	ForestAction - Nepal  ForestAction Nepal, has adopted an interactive approach  to policy research and advocacy in collaboration with  research community, civil society groups and government  agencies to build deliberative and collaborative  policy pra...
	Our approach to knowledge dissemination  is through our diverse publications.

	ForestAction Nepal.pdf
	ForestAction - Nepal  ForestAction Nepal, has adopted an interactive approach  to policy research and advocacy in collaboration with  research community, civil society groups and government  agencies to build deliberative and collaborative  policy pra...
	Our approach to knowledge dissemination  is through our diverse publications.

	ForestAction Nepal.pdf
	ForestAction - Nepal  ForestAction Nepal, has adopted an interactive approach  to policy research and advocacy in collaboration with  research community, civil society groups and government  agencies to build deliberative and collaborative  policy pra...
	Our approach to knowledge dissemination  is through our diverse publications.

	ForestAction Nepal.pdf
	ForestAction - Nepal  ForestAction Nepal, has adopted an interactive approach  to policy research and advocacy in collaboration with  research community, civil society groups and government  agencies to build deliberative and collaborative  policy pra...
	Our approach to knowledge dissemination  is through our diverse publications.

	ForestAction Nepal.pdf
	ForestAction - Nepal  ForestAction Nepal, has adopted an interactive approach  to policy research and advocacy in collaboration with  research community, civil society groups and government  agencies to build deliberative and collaborative  policy pra...
	Our approach to knowledge dissemination  is through our diverse publications.

	ForestAction Nepal.pdf
	ForestAction - Nepal  ForestAction Nepal, has adopted an interactive approach  to policy research and advocacy in collaboration with  research community, civil society groups and government  agencies to build deliberative and collaborative  policy pra...
	Our approach to knowledge dissemination  is through our diverse publications.

	ForestAction Nepal.pdf
	ForestAction - Nepal  ForestAction Nepal, has adopted an interactive approach  to policy research and advocacy in collaboration with  research community, civil society groups and government  agencies to build deliberative and collaborative  policy pra...
	Our approach to knowledge dissemination  is through our diverse publications.

	Foundation for Genetic Resource, Energy and Nutrition.pdf
	Foundation for Genetic Resource,  Energy and Nutrition
	GREEN Foundation works toward a well-preserved,  diverse ecosystem that will sustain the rural livelihoods  of the present generation without eroding the  resource base of the future.
	Our work with farming communities in India involves  a multi-pronged approach that enables farmers to attain food security, economic security and ultimately autonomy.


	Foundation for Genetic Resource, Energy and Nutrition.pdf
	Foundation for Genetic Resource,  Energy and Nutrition
	GREEN Foundation works toward a well-preserved,  diverse ecosystem that will sustain the rural livelihoods  of the present generation without eroding the  resource base of the future.
	Our work with farming communities in India involves  a multi-pronged approach that enables farmers to attain food security, economic security and ultimately autonomy.


	Foundation for Genetic Resource, Energy and Nutrition.pdf
	Foundation for Genetic Resource,  Energy and Nutrition
	GREEN Foundation works toward a well-preserved,  diverse ecosystem that will sustain the rural livelihoods  of the present generation without eroding the  resource base of the future.
	Our work with farming communities in India involves  a multi-pronged approach that enables farmers to attain food security, economic security and ultimately autonomy.


	Foundation for Genetic Resource, Energy and Nutrition.pdf
	Foundation for Genetic Resource,  Energy and Nutrition
	GREEN Foundation works toward a well-preserved,  diverse ecosystem that will sustain the rural livelihoods  of the present generation without eroding the  resource base of the future.
	Our work with farming communities in India involves  a multi-pronged approach that enables farmers to attain food security, economic security and ultimately autonomy.


	Foundation for Genetic Resource, Energy and Nutrition.pdf
	Foundation for Genetic Resource,  Energy and Nutrition
	GREEN Foundation works toward a well-preserved,  diverse ecosystem that will sustain the rural livelihoods  of the present generation without eroding the  resource base of the future.
	Our work with farming communities in India involves  a multi-pronged approach that enables farmers to attain food security, economic security and ultimately autonomy.


	Foundation for Genetic Resource, Energy and Nutrition.pdf
	Foundation for Genetic Resource,  Energy and Nutrition
	GREEN Foundation works toward a well-preserved,  diverse ecosystem that will sustain the rural livelihoods  of the present generation without eroding the  resource base of the future.
	Our work with farming communities in India involves  a multi-pronged approach that enables farmers to attain food security, economic security and ultimately autonomy.


	Foundation for Genetic Resource, Energy and Nutrition.pdf
	Foundation for Genetic Resource,  Energy and Nutrition
	GREEN Foundation works toward a well-preserved,  diverse ecosystem that will sustain the rural livelihoods  of the present generation without eroding the  resource base of the future.
	Our work with farming communities in India involves  a multi-pronged approach that enables farmers to attain food security, economic security and ultimately autonomy.


	Fundação Getúlio Vargas – Gvces.pdf
	Fundação Getúlio Vargas – Gvces  GVces, bases its activities in Brazil, in formulating  and following-up public policies, in building tools for  self-regulation and in the development of strategies  and tools for business management towards  sustainab...

	Fundação Getúlio Vargas – Gvces.pdf
	Fundação Getúlio Vargas – Gvces  GVces, bases its activities in Brazil, in formulating  and following-up public policies, in building tools for  self-regulation and in the development of strategies  and tools for business management towards  sustainab...

	Fundação Getúlio Vargas – Gvces.pdf
	Fundação Getúlio Vargas – Gvces  GVces, bases its activities in Brazil, in formulating  and following-up public policies, in building tools for  self-regulation and in the development of strategies  and tools for business management towards  sustainab...

	Fundação Getúlio Vargas – Gvces.pdf
	Fundação Getúlio Vargas – Gvces  GVces, bases its activities in Brazil, in formulating  and following-up public policies, in building tools for  self-regulation and in the development of strategies  and tools for business management towards  sustainab...

	Fundação Getúlio Vargas – Gvces.pdf
	Fundação Getúlio Vargas – Gvces  GVces, bases its activities in Brazil, in formulating  and following-up public policies, in building tools for  self-regulation and in the development of strategies  and tools for business management towards  sustainab...

	Fundação Getúlio Vargas – Gvces.pdf
	Fundação Getúlio Vargas – Gvces  GVces, bases its activities in Brazil, in formulating  and following-up public policies, in building tools for  self-regulation and in the development of strategies  and tools for business management towards  sustainab...

	Fundação Getúlio Vargas – Gvces.pdf
	Fundação Getúlio Vargas – Gvces  GVces, bases its activities in Brazil, in formulating  and following-up public policies, in building tools for  self-regulation and in the development of strategies  and tools for business management towards  sustainab...

	Ganja Agribusiness Association.pdf
	Ganja Agribusiness Association   GABA is an important leading organization  in promoting environmental agriculture in Azerbaijan.  GABA provides direct and online services to its  customers in training and education, field consultancy,  marketing, sci...

	Ganja Agribusiness Association.pdf
	Ganja Agribusiness Association   GABA is an important leading organization  in promoting environmental agriculture in Azerbaijan.  GABA provides direct and online services to its  customers in training and education, field consultancy,  marketing, sci...

	Ganja Agribusiness Association.pdf
	Ganja Agribusiness Association   GABA is an important leading organization  in promoting environmental agriculture in Azerbaijan.  GABA provides direct and online services to its  customers in training and education, field consultancy,  marketing, sci...

	Ganja Agribusiness Association.pdf
	Ganja Agribusiness Association   GABA is an important leading organization  in promoting environmental agriculture in Azerbaijan.  GABA provides direct and online services to its  customers in training and education, field consultancy,  marketing, sci...

	Ganja Agribusiness Association.pdf
	Ganja Agribusiness Association   GABA is an important leading organization  in promoting environmental agriculture in Azerbaijan.  GABA provides direct and online services to its  customers in training and education, field consultancy,  marketing, sci...

	Ganja Agribusiness Association.pdf
	Ganja Agribusiness Association   GABA is an important leading organization  in promoting environmental agriculture in Azerbaijan.  GABA provides direct and online services to its  customers in training and education, field consultancy,  marketing, sci...

	Ganja Agribusiness Association.pdf
	Ganja Agribusiness Association   GABA is an important leading organization  in promoting environmental agriculture in Azerbaijan.  GABA provides direct and online services to its  customers in training and education, field consultancy,  marketing, sci...

	Global Crop Diversity Trust - Crop Trust.pdf
	Global Crop Diversity Trust - Crop Trust   It has never been more critical to conserve crop diversity.  We need the greatest possible diversity of crops to secure  our food supply at a time when we are making unprecedented demands, and putting unprece...

	Global Crop Diversity Trust - Crop Trust.pdf
	Global Crop Diversity Trust - Crop Trust   It has never been more critical to conserve crop diversity.  We need the greatest possible diversity of crops to secure  our food supply at a time when we are making unprecedented demands, and putting unprece...

	Global Crop Diversity Trust - Crop Trust.pdf
	Global Crop Diversity Trust - Crop Trust   It has never been more critical to conserve crop diversity.  We need the greatest possible diversity of crops to secure  our food supply at a time when we are making unprecedented demands, and putting unprece...

	Global Crop Diversity Trust - Crop Trust.pdf
	Global Crop Diversity Trust - Crop Trust   It has never been more critical to conserve crop diversity.  We need the greatest possible diversity of crops to secure  our food supply at a time when we are making unprecedented demands, and putting unprece...

	Global Crop Diversity Trust - Crop Trust.pdf
	Global Crop Diversity Trust - Crop Trust   It has never been more critical to conserve crop diversity.  We need the greatest possible diversity of crops to secure  our food supply at a time when we are making unprecedented demands, and putting unprece...

	Global Crop Diversity Trust - Crop Trust.pdf
	Global Crop Diversity Trust - Crop Trust   It has never been more critical to conserve crop diversity.  We need the greatest possible diversity of crops to secure  our food supply at a time when we are making unprecedented demands, and putting unprece...

	Global Crop Diversity Trust - Crop Trust.pdf
	Global Crop Diversity Trust - Crop Trust   It has never been more critical to conserve crop diversity.  We need the greatest possible diversity of crops to secure  our food supply at a time when we are making unprecedented demands, and putting unprece...

	Global Landscapes Forum.pdf
	Global Landscapes Forum  The world’s largest and only science-led multi-sector platform designed to produce and disseminate knowledge  and accelerate action to build more resilient, climate friendly,  diverse, equitable and productive landscapes.
	The GLF platforms connects diverse stakeholders; provides  learning opportunities; gathers and shares knowledge; and accelerates action to produce positive, sustainable impact.

	Global Landscapes Forum.pdf
	Global Landscapes Forum  The world’s largest and only science-led multi-sector platform designed to produce and disseminate knowledge  and accelerate action to build more resilient, climate friendly,  diverse, equitable and productive landscapes.
	The GLF platforms connects diverse stakeholders; provides  learning opportunities; gathers and shares knowledge; and accelerates action to produce positive, sustainable impact.

	Global Landscapes Forum.pdf
	Global Landscapes Forum  The world’s largest and only science-led multi-sector platform designed to produce and disseminate knowledge  and accelerate action to build more resilient, climate friendly,  diverse, equitable and productive landscapes.
	The GLF platforms connects diverse stakeholders; provides  learning opportunities; gathers and shares knowledge; and accelerates action to produce positive, sustainable impact.

	Global Landscapes Forum.pdf
	Global Landscapes Forum  The world’s largest and only science-led multi-sector platform designed to produce and disseminate knowledge  and accelerate action to build more resilient, climate friendly,  diverse, equitable and productive landscapes.
	The GLF platforms connects diverse stakeholders; provides  learning opportunities; gathers and shares knowledge; and accelerates action to produce positive, sustainable impact.

	Global Landscapes Forum.pdf
	Global Landscapes Forum  The world’s largest and only science-led multi-sector platform designed to produce and disseminate knowledge  and accelerate action to build more resilient, climate friendly,  diverse, equitable and productive landscapes.
	The GLF platforms connects diverse stakeholders; provides  learning opportunities; gathers and shares knowledge; and accelerates action to produce positive, sustainable impact.

	Global Landscapes Forum.pdf
	Global Landscapes Forum  The world’s largest and only science-led multi-sector platform designed to produce and disseminate knowledge  and accelerate action to build more resilient, climate friendly,  diverse, equitable and productive landscapes.
	The GLF platforms connects diverse stakeholders; provides  learning opportunities; gathers and shares knowledge; and accelerates action to produce positive, sustainable impact.

	Global Landscapes Forum.pdf
	Global Landscapes Forum  The world’s largest and only science-led multi-sector platform designed to produce and disseminate knowledge  and accelerate action to build more resilient, climate friendly,  diverse, equitable and productive landscapes.
	The GLF platforms connects diverse stakeholders; provides  learning opportunities; gathers and shares knowledge; and accelerates action to produce positive, sustainable impact.

	Institute of Himalayan Environment Research and Education.pdf
	Institute of Himalayan Environment  Research and Education

	Institute of Himalayan Environment Research and Education.pdf
	Institute of Himalayan Environment  Research and Education

	Institute of Himalayan Environment Research and Education.pdf
	Institute of Himalayan Environment  Research and Education

	Institute of Himalayan Environment Research and Education.pdf
	Institute of Himalayan Environment  Research and Education

	Institute of Himalayan Environment Research and Education.pdf
	Institute of Himalayan Environment  Research and Education

	Institute of Himalayan Environment Research and Education.pdf
	Institute of Himalayan Environment  Research and Education

	Institute of Himalayan Environment Research and Education.pdf
	Institute of Himalayan Environment  Research and Education

	Global Media Foundation.pdf
	Global Media Foundation  GLOMEF is aimed at creating a vibrant, dynamic  and smart media in Africa to fight against corruption  and seek social justice as well as ensuring  sustainable development through the promotion of  Millennium Development Goals...

	Global Media Foundation.pdf
	Global Media Foundation  GLOMEF is aimed at creating a vibrant, dynamic  and smart media in Africa to fight against corruption  and seek social justice as well as ensuring  sustainable development through the promotion of  Millennium Development Goals...

	Global Media Foundation.pdf
	Global Media Foundation  GLOMEF is aimed at creating a vibrant, dynamic  and smart media in Africa to fight against corruption  and seek social justice as well as ensuring  sustainable development through the promotion of  Millennium Development Goals...

	Global Media Foundation.pdf
	Global Media Foundation  GLOMEF is aimed at creating a vibrant, dynamic  and smart media in Africa to fight against corruption  and seek social justice as well as ensuring  sustainable development through the promotion of  Millennium Development Goals...

	Global Media Foundation.pdf
	Global Media Foundation  GLOMEF is aimed at creating a vibrant, dynamic  and smart media in Africa to fight against corruption  and seek social justice as well as ensuring  sustainable development through the promotion of  Millennium Development Goals...

	Global Media Foundation.pdf
	Global Media Foundation  GLOMEF is aimed at creating a vibrant, dynamic  and smart media in Africa to fight against corruption  and seek social justice as well as ensuring  sustainable development through the promotion of  Millennium Development Goals...

	Global Media Foundation.pdf
	Global Media Foundation  GLOMEF is aimed at creating a vibrant, dynamic  and smart media in Africa to fight against corruption  and seek social justice as well as ensuring  sustainable development through the promotion of  Millennium Development Goals...

	I Care Armenia.pdf
	I Care Armenia
	Whose mission is to serve as an international center  of excellence to create food and agribusiness leaders  through state-of-the-art education programs and  cutting-edge research.


	I Care Armenia.pdf
	I Care Armenia
	Whose mission is to serve as an international center  of excellence to create food and agribusiness leaders  through state-of-the-art education programs and  cutting-edge research.


	I Care Armenia.pdf
	I Care Armenia
	Whose mission is to serve as an international center  of excellence to create food and agribusiness leaders  through state-of-the-art education programs and  cutting-edge research.


	I Care Armenia.pdf
	I Care Armenia
	Whose mission is to serve as an international center  of excellence to create food and agribusiness leaders  through state-of-the-art education programs and  cutting-edge research.


	I Care Armenia.pdf
	I Care Armenia
	Whose mission is to serve as an international center  of excellence to create food and agribusiness leaders  through state-of-the-art education programs and  cutting-edge research.


	I Care Armenia.pdf
	I Care Armenia
	Whose mission is to serve as an international center  of excellence to create food and agribusiness leaders  through state-of-the-art education programs and  cutting-edge research.


	I Care Armenia.pdf
	I Care Armenia
	Whose mission is to serve as an international center  of excellence to create food and agribusiness leaders  through state-of-the-art education programs and  cutting-edge research.


	Indian Council of Food and Agriculture.pdf
	Indian Council of Food and Agriculture
	Whose mission is to act as the think tank,  development enterprise and platform for global  partnerships among the stake-holders in food and  agriculture sector towards creating opportunities for trade, technologies and investments in agriculture and ...


	Indian Council of Food and Agriculture.pdf
	Indian Council of Food and Agriculture
	Whose mission is to act as the think tank,  development enterprise and platform for global  partnerships among the stake-holders in food and  agriculture sector towards creating opportunities for trade, technologies and investments in agriculture and ...


	Indian Council of Food and Agriculture.pdf
	Indian Council of Food and Agriculture
	Whose mission is to act as the think tank,  development enterprise and platform for global  partnerships among the stake-holders in food and  agriculture sector towards creating opportunities for trade, technologies and investments in agriculture and ...


	Indian Council of Food and Agriculture.pdf
	Indian Council of Food and Agriculture
	Whose mission is to act as the think tank,  development enterprise and platform for global  partnerships among the stake-holders in food and  agriculture sector towards creating opportunities for trade, technologies and investments in agriculture and ...


	Indian Council of Food and Agriculture.pdf
	Indian Council of Food and Agriculture
	Whose mission is to act as the think tank,  development enterprise and platform for global  partnerships among the stake-holders in food and  agriculture sector towards creating opportunities for trade, technologies and investments in agriculture and ...


	Indian Council of Food and Agriculture.pdf
	Indian Council of Food and Agriculture
	Whose mission is to act as the think tank,  development enterprise and platform for global  partnerships among the stake-holders in food and  agriculture sector towards creating opportunities for trade, technologies and investments in agriculture and ...


	Indian Council of Food and Agriculture.pdf
	Indian Council of Food and Agriculture
	Whose mission is to act as the think tank,  development enterprise and platform for global  partnerships among the stake-holders in food and  agriculture sector towards creating opportunities for trade, technologies and investments in agriculture and ...


	Information Training & Outreach Centre for Africa.pdf
	Information Training &  Outreach Centre for Africa
	Whose mission is to build capacity amongst  the research and education communities in the  latest information tools and advocate for the  adoption of new technologies that drive  development in Africa.


	Information Training & Outreach Centre for Africa.pdf
	Information Training &  Outreach Centre for Africa
	Whose mission is to build capacity amongst  the research and education communities in the  latest information tools and advocate for the  adoption of new technologies that drive  development in Africa.


	Information Training & Outreach Centre for Africa.pdf
	Information Training &  Outreach Centre for Africa
	Whose mission is to build capacity amongst  the research and education communities in the  latest information tools and advocate for the  adoption of new technologies that drive  development in Africa.


	Information Training & Outreach Centre for Africa.pdf
	Information Training &  Outreach Centre for Africa
	Whose mission is to build capacity amongst  the research and education communities in the  latest information tools and advocate for the  adoption of new technologies that drive  development in Africa.


	Information Training & Outreach Centre for Africa.pdf
	Information Training &  Outreach Centre for Africa
	Whose mission is to build capacity amongst  the research and education communities in the  latest information tools and advocate for the  adoption of new technologies that drive  development in Africa.


	Information Training & Outreach Centre for Africa.pdf
	Information Training &  Outreach Centre for Africa
	Whose mission is to build capacity amongst  the research and education communities in the  latest information tools and advocate for the  adoption of new technologies that drive  development in Africa.


	Information Training & Outreach Centre for Africa.pdf
	Information Training &  Outreach Centre for Africa
	Whose mission is to build capacity amongst  the research and education communities in the  latest information tools and advocate for the  adoption of new technologies that drive  development in Africa.


	Institution of Agricultural Technologists,Maharashtra,India.pdf
	Institution of Agricultural Technologists,Maharashtra, India

	Institution of Agricultural Technologists,Maharashtra,India.pdf
	Institution of Agricultural Technologists,Maharashtra, India

	Institution of Agricultural Technologists,Maharashtra,India.pdf
	Institution of Agricultural Technologists,Maharashtra, India

	Institution of Agricultural Technologists,Maharashtra,India.pdf
	Institution of Agricultural Technologists,Maharashtra, India

	Institution of Agricultural Technologists,Maharashtra,India.pdf
	Institution of Agricultural Technologists,Maharashtra, India

	Institution of Agricultural Technologists,Maharashtra,India.pdf
	Institution of Agricultural Technologists,Maharashtra, India

	Institution of Agricultural Technologists,Maharashtra,India.pdf
	Institution of Agricultural Technologists,Maharashtra, India

	Institution of Agricultural Technologists,Maharashtra,India.pdf
	Institution of Agricultural Technologists,Maharashtra, India

	Institution of Agricultural Technologists,Maharashtra,India.pdf
	Institution of Agricultural Technologists,Maharashtra, India

	International Alliance for Phytobiomes Research.pdf
	International Alliance for  Phytobiomes Research
	An industry-academic collaborative initiative  focused on building a Phytobiome-based foundation  for accelerating the sustainable production  of food, feed, and fiber.

	International Alliance for Phytobiomes Research.pdf
	International Alliance for  Phytobiomes Research
	An industry-academic collaborative initiative  focused on building a Phytobiome-based foundation  for accelerating the sustainable production  of food, feed, and fiber.

	International Alliance for Phytobiomes Research.pdf
	International Alliance for  Phytobiomes Research
	An industry-academic collaborative initiative  focused on building a Phytobiome-based foundation  for accelerating the sustainable production  of food, feed, and fiber.

	International Alliance for Phytobiomes Research.pdf
	International Alliance for  Phytobiomes Research
	An industry-academic collaborative initiative  focused on building a Phytobiome-based foundation  for accelerating the sustainable production  of food, feed, and fiber.

	International Alliance for Phytobiomes Research.pdf
	International Alliance for  Phytobiomes Research
	An industry-academic collaborative initiative  focused on building a Phytobiome-based foundation  for accelerating the sustainable production  of food, feed, and fiber.

	International Alliance for Phytobiomes Research.pdf
	International Alliance for  Phytobiomes Research
	An industry-academic collaborative initiative  focused on building a Phytobiome-based foundation  for accelerating the sustainable production  of food, feed, and fiber.

	International Alliance for Phytobiomes Research.pdf
	International Alliance for  Phytobiomes Research
	An industry-academic collaborative initiative  focused on building a Phytobiome-based foundation  for accelerating the sustainable production  of food, feed, and fiber.

	International Initiative for Impact Evaluation.pdf
	International Initiative for  Impact Evaluation

	International Initiative for Impact Evaluation.pdf
	International Initiative for  Impact Evaluation

	International Initiative for Impact Evaluation.pdf
	International Initiative for  Impact Evaluation

	International Initiative for Impact Evaluation.pdf
	International Initiative for  Impact Evaluation

	International Initiative for Impact Evaluation.pdf
	International Initiative for  Impact Evaluation

	International Initiative for Impact Evaluation.pdf
	International Initiative for  Impact Evaluation

	International Initiative for Impact Evaluation.pdf
	International Initiative for  Impact Evaluation

	International Institute for Environment and Development.pdf
	International Institute for  Environment and Development

	International Institute for Environment and Development.pdf
	International Institute for  Environment and Development

	International Institute for Environment and Development.pdf
	International Institute for  Environment and Development

	International Institute for Environment and Development.pdf
	International Institute for  Environment and Development

	International Institute for Environment and Development.pdf
	International Institute for  Environment and Development

	International Institute for Environment and Development.pdf
	International Institute for  Environment and Development

	International Institute for Environment and Development.pdf
	International Institute for  Environment and Development

	International Panel of Experts on Sustainable Food Systems.pdf
	International Panel of Experts  on Sustainable Food Systems

	International Panel of Experts on Sustainable Food Systems.pdf
	International Panel of Experts  on Sustainable Food Systems

	International Panel of Experts on Sustainable Food Systems.pdf
	International Panel of Experts  on Sustainable Food Systems

	International Panel of Experts on Sustainable Food Systems.pdf
	International Panel of Experts  on Sustainable Food Systems

	International Panel of Experts on Sustainable Food Systems.pdf
	International Panel of Experts  on Sustainable Food Systems

	International Panel of Experts on Sustainable Food Systems.pdf
	International Panel of Experts  on Sustainable Food Systems

	International Panel of Experts on Sustainable Food Systems.pdf
	International Panel of Experts  on Sustainable Food Systems

	International Society for Horticultural Science.pdf
	International Society for  Horticultural Science

	International Society for Horticultural Science.pdf
	International Society for  Horticultural Science

	International Society for Horticultural Science.pdf
	International Society for  Horticultural Science

	International Society for Horticultural Science.pdf
	International Society for  Horticultural Science

	International Society for Horticultural Science.pdf
	International Society for  Horticultural Science

	International Society for Horticultural Science.pdf
	International Society for  Horticultural Science

	International Society for Horticultural Science.pdf
	International Society for  Horticultural Science

	International Union for Conservation of Nature and Natural Resources.pdf
	International Union for Conservation  of Nature and Natural Resources

	International Union for Conservation of Nature and Natural Resources.pdf
	International Union for Conservation  of Nature and Natural Resources

	International Union for Conservation of Nature and Natural Resources.pdf
	International Union for Conservation  of Nature and Natural Resources

	International Union for Conservation of Nature and Natural Resources.pdf
	International Union for Conservation  of Nature and Natural Resources

	International Union for Conservation of Nature and Natural Resources.pdf
	International Union for Conservation  of Nature and Natural Resources

	International Union for Conservation of Nature and Natural Resources.pdf
	International Union for Conservation  of Nature and Natural Resources

	International Union for Conservation of Nature and Natural Resources.pdf
	International Union for Conservation  of Nature and Natural Resources

	International Wheat Genome Sequencing Consortium.pdf
	International Wheat Genome  Sequencing Consortium

	International Wheat Genome Sequencing Consortium.pdf
	International Wheat Genome  Sequencing Consortium

	International Wheat Genome Sequencing Consortium.pdf
	International Wheat Genome  Sequencing Consortium

	International Wheat Genome Sequencing Consortium.pdf
	International Wheat Genome  Sequencing Consortium

	International Wheat Genome Sequencing Consortium.pdf
	International Wheat Genome  Sequencing Consortium

	International Wheat Genome Sequencing Consortium.pdf
	International Wheat Genome  Sequencing Consortium

	International Wheat Genome Sequencing Consortium.pdf
	International Wheat Genome  Sequencing Consortium

	Kachere Development Programme.pdf
	Kachere Development Programme

	Kachere Development Programme.pdf
	Kachere Development Programme

	Kachere Development Programme.pdf
	Kachere Development Programme

	Kachere Development Programme.pdf
	Kachere Development Programme

	Kachere Development Programme.pdf
	Kachere Development Programme

	Kachere Development Programme.pdf
	Kachere Development Programme

	Kachere Development Programme.pdf
	Kachere Development Programme

	Khulumani Support Group.pdf
	Khulumani Support Group

	Khulumani Support Group.pdf
	Khulumani Support Group

	Khulumani Support Group.pdf
	Khulumani Support Group

	Khulumani Support Group.pdf
	Khulumani Support Group

	Khulumani Support Group.pdf
	Khulumani Support Group

	Khulumani Support Group.pdf
	Khulumani Support Group

	Khulumani Support Group.pdf
	Khulumani Support Group

	Kikandwa Rural Communities Development Organization.pdf
	Kikandwa Rural Communities  Development Organization

	Kikandwa Rural Communities Development Organization.pdf
	Kikandwa Rural Communities  Development Organization

	Kikandwa Rural Communities Development Organization.pdf
	Kikandwa Rural Communities  Development Organization

	Kikandwa Rural Communities Development Organization.pdf
	Kikandwa Rural Communities  Development Organization

	Kikandwa Rural Communities Development Organization.pdf
	Kikandwa Rural Communities  Development Organization

	Kikandwa Rural Communities Development Organization.pdf
	Kikandwa Rural Communities  Development Organization

	Kikandwa Rural Communities Development Organization.pdf
	Kikandwa Rural Communities  Development Organization

	LEAF - Linking Environment and Farming.pdf
	LEAF – Linking Environment  And Farming
	LEAF is the leading organization delivering more  sustainable food and farming.  We work with farmers, the  food industry, scientists and consumers and enable  sustainable farming that is prosperous, enriches the  environment and engages local communi...

	LEAF - Linking Environment and Farming.pdf
	LEAF – Linking Environment  And Farming
	LEAF is the leading organization delivering more  sustainable food and farming.  We work with farmers, the  food industry, scientists and consumers and enable  sustainable farming that is prosperous, enriches the  environment and engages local communi...

	LEAF - Linking Environment and Farming.pdf
	LEAF – Linking Environment  And Farming
	LEAF is the leading organization delivering more  sustainable food and farming.  We work with farmers, the  food industry, scientists and consumers and enable  sustainable farming that is prosperous, enriches the  environment and engages local communi...

	LEAF - Linking Environment and Farming.pdf
	LEAF – Linking Environment  And Farming
	LEAF is the leading organization delivering more  sustainable food and farming.  We work with farmers, the  food industry, scientists and consumers and enable  sustainable farming that is prosperous, enriches the  environment and engages local communi...

	LEAF - Linking Environment and Farming.pdf
	LEAF – Linking Environment  And Farming
	LEAF is the leading organization delivering more  sustainable food and farming.  We work with farmers, the  food industry, scientists and consumers and enable  sustainable farming that is prosperous, enriches the  environment and engages local communi...

	LEAF - Linking Environment and Farming.pdf
	LEAF – Linking Environment  And Farming
	LEAF is the leading organization delivering more  sustainable food and farming.  We work with farmers, the  food industry, scientists and consumers and enable  sustainable farming that is prosperous, enriches the  environment and engages local communi...

	LEAF - Linking Environment and Farming.pdf
	LEAF – Linking Environment  And Farming
	LEAF is the leading organization delivering more  sustainable food and farming.  We work with farmers, the  food industry, scientists and consumers and enable  sustainable farming that is prosperous, enriches the  environment and engages local communi...

	Local Initiatives for Biodiversity, Research and development.pdf
	Local Initiatives for Biodiversity,  Research and Development

	Local Initiatives for Biodiversity, Research and development.pdf
	Local Initiatives for Biodiversity,  Research and Development

	Local Initiatives for Biodiversity, Research and development.pdf
	Local Initiatives for Biodiversity,  Research and Development

	Local Initiatives for Biodiversity, Research and development.pdf
	Local Initiatives for Biodiversity,  Research and Development

	Local Initiatives for Biodiversity, Research and development.pdf
	Local Initiatives for Biodiversity,  Research and Development

	Local Initiatives for Biodiversity, Research and development.pdf
	Local Initiatives for Biodiversity,  Research and Development

	Local Initiatives for Biodiversity, Research and development.pdf
	Local Initiatives for Biodiversity,  Research and Development

	Maboshe Memorial Centre.pdf
	Maboshe Memorial Centre

	Maboshe Memorial Centre.pdf
	Maboshe Memorial Centre

	Maboshe Memorial Centre.pdf
	Maboshe Memorial Centre

	Maboshe Memorial Centre.pdf
	Maboshe Memorial Centre

	Maboshe Memorial Centre.pdf
	Maboshe Memorial Centre

	Maboshe Memorial Centre.pdf
	Maboshe Memorial Centre

	Maboshe Memorial Centre.pdf
	Maboshe Memorial Centre

	Mercy Corps.pdf
	Mercy Corps

	Mercy Corps.pdf
	Mercy Corps

	Mercy Corps.pdf
	Mercy Corps

	Mercy Corps.pdf
	Mercy Corps

	Mercy Corps.pdf
	Mercy Corps

	Mercy Corps.pdf
	Mercy Corps

	Mercy Corps.pdf
	Mercy Corps

	Micro, Small & Medium Enterprises Advocacy & Support Initiative.pdf
	Micro, Small & Medium Enterprises  Advocacy & Support Initiative

	Micro, Small & Medium Enterprises Advocacy & Support Initiative.pdf
	Micro, Small & Medium Enterprises  Advocacy & Support Initiative

	Micro, Small & Medium Enterprises Advocacy & Support Initiative.pdf
	Micro, Small & Medium Enterprises  Advocacy & Support Initiative

	Micro, Small & Medium Enterprises Advocacy & Support Initiative.pdf
	Micro, Small & Medium Enterprises  Advocacy & Support Initiative

	Micro, Small & Medium Enterprises Advocacy & Support Initiative.pdf
	Micro, Small & Medium Enterprises  Advocacy & Support Initiative

	Micro, Small & Medium Enterprises Advocacy & Support Initiative.pdf
	Micro, Small & Medium Enterprises  Advocacy & Support Initiative

	Micro, Small & Medium Enterprises Advocacy & Support Initiative.pdf
	Micro, Small & Medium Enterprises  Advocacy & Support Initiative

	Mukono District NGO Forum.pdf
	Mukono District NGO Forum

	Mukono District NGO Forum.pdf
	Mukono District NGO Forum

	Mukono District NGO Forum.pdf
	Mukono District NGO Forum

	Mukono District NGO Forum.pdf
	Mukono District NGO Forum

	Mukono District NGO Forum.pdf
	Mukono District NGO Forum

	Mukono District NGO Forum.pdf
	Mukono District NGO Forum

	Mukono District NGO Forum.pdf
	Mukono District NGO Forum

	Mustard 21 Canada Inc..pdf
	Mustard 21 Canada Inc.
	Whose Objectives are to:

	Mustard 21 Canada Inc..pdf
	Mustard 21 Canada Inc.
	Whose Objectives are to:

	Mustard 21 Canada Inc..pdf
	Mustard 21 Canada Inc.
	Whose Objectives are to:

	Mustard 21 Canada Inc..pdf
	Mustard 21 Canada Inc.
	Whose Objectives are to:

	Mustard 21 Canada Inc..pdf
	Mustard 21 Canada Inc.
	Whose Objectives are to:

	Mustard 21 Canada Inc..pdf
	Mustard 21 Canada Inc.
	Whose Objectives are to:

	Mustard 21 Canada Inc..pdf
	Mustard 21 Canada Inc.
	Whose Objectives are to:

	New World Hope Organization (NWHO).pdf
	New World Hope Organization (NWHO)

	New World Hope Organization (NWHO).pdf
	New World Hope Organization (NWHO)

	New World Hope Organization (NWHO).pdf
	New World Hope Organization (NWHO)

	New World Hope Organization (NWHO).pdf
	New World Hope Organization (NWHO)

	New World Hope Organization (NWHO).pdf
	New World Hope Organization (NWHO)

	New World Hope Organization (NWHO).pdf
	New World Hope Organization (NWHO)

	New World Hope Organization (NWHO).pdf
	New World Hope Organization (NWHO)

	One.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:
	ONE

	One.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:
	ONE

	One.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:
	ONE

	One.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:
	ONE

	One.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:
	ONE

	One.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:
	ONE

	One.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:
	ONE

	Open Access India.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:
	Open Access India

	Open Access India.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:
	Open Access India

	Open Access India.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:
	Open Access India

	Open Access India.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:
	Open Access India

	Open Access India.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:
	Open Access India

	Open Access India.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:
	Open Access India

	Open Access India.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:
	Open Access India

	Peermade Development Society.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:
	Peermade Development Society

	Peermade Development Society.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:
	Peermade Development Society

	Peermade Development Society.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:
	Peermade Development Society

	Peermade Development Society.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:
	Peermade Development Society

	Peermade Development Society.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:
	Peermade Development Society

	Peermade Development Society.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:
	Peermade Development Society

	Peermade Development Society.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:
	Peermade Development Society

	PestNet.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:
	PestNet

	PestNet.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:
	PestNet

	PestNet.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:
	PestNet

	PestNet.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:
	PestNet

	PestNet.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:
	PestNet

	PestNet.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:
	PestNet

	PestNet.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:
	PestNet

	Promoting Local Innovation.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:
	Promoting Local Innovation

	Promoting Local Innovation.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:
	Promoting Local Innovation

	Promoting Local Innovation.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:
	Promoting Local Innovation

	Promoting Local Innovation.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:
	Promoting Local Innovation

	Promoting Local Innovation.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:
	Promoting Local Innovation

	Promoting Local Innovation.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:
	Promoting Local Innovation

	Promoting Local Innovation.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:
	Promoting Local Innovation

	Royal Society for the Protection of Birds.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:
	Royal Society for the  Protection of Birds

	Royal Society for the Protection of Birds.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:
	Royal Society for the  Protection of Birds

	Royal Society for the Protection of Birds.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:
	Royal Society for the  Protection of Birds

	Royal Society for the Protection of Birds.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:
	Royal Society for the  Protection of Birds

	Royal Society for the Protection of Birds.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:
	Royal Society for the  Protection of Birds

	Royal Society for the Protection of Birds.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:
	Royal Society for the  Protection of Birds

	Royal Society for the Protection of Birds.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:
	Royal Society for the  Protection of Birds

	Royal Tropical Institute.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:
	Royal Tropical Institute
	Kit Royal Tropical Institute is an independent centre  of expertise, education, intercultural cooperation  and hospitality, dedicated to sustainable development.   Based on a national heritage site in Amsterdam, KIT  focuses on key areas where it can ...

	Royal Tropical Institute.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:
	Royal Tropical Institute
	Kit Royal Tropical Institute is an independent centre  of expertise, education, intercultural cooperation  and hospitality, dedicated to sustainable development.   Based on a national heritage site in Amsterdam, KIT  focuses on key areas where it can ...

	Royal Tropical Institute.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:
	Royal Tropical Institute
	Kit Royal Tropical Institute is an independent centre  of expertise, education, intercultural cooperation  and hospitality, dedicated to sustainable development.   Based on a national heritage site in Amsterdam, KIT  focuses on key areas where it can ...

	Royal Tropical Institute.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:
	Royal Tropical Institute
	Kit Royal Tropical Institute is an independent centre  of expertise, education, intercultural cooperation  and hospitality, dedicated to sustainable development.   Based on a national heritage site in Amsterdam, KIT  focuses on key areas where it can ...

	Royal Tropical Institute.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:
	Royal Tropical Institute
	Kit Royal Tropical Institute is an independent centre  of expertise, education, intercultural cooperation  and hospitality, dedicated to sustainable development.   Based on a national heritage site in Amsterdam, KIT  focuses on key areas where it can ...

	Royal Tropical Institute.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:
	Royal Tropical Institute
	Kit Royal Tropical Institute is an independent centre  of expertise, education, intercultural cooperation  and hospitality, dedicated to sustainable development.   Based on a national heritage site in Amsterdam, KIT  focuses on key areas where it can ...

	Royal Tropical Institute.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:
	Royal Tropical Institute
	Kit Royal Tropical Institute is an independent centre  of expertise, education, intercultural cooperation  and hospitality, dedicated to sustainable development.   Based on a national heritage site in Amsterdam, KIT  focuses on key areas where it can ...

	Rural Enterprise Trust of Zimbabwe.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:
	Rural Enterprise Trust  of Zimbabwe
	The focus of Rural Enterprise Trust of Zimbabwe (RETZ)  is to sustain, strengthen, and promote socio-economic  freedoms as the yardstick for sustainable development.  RETZ was founded on the belief that communities  have the knowledge, resources, and ...

	Rural Enterprise Trust of Zimbabwe.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:
	Rural Enterprise Trust  of Zimbabwe
	The focus of Rural Enterprise Trust of Zimbabwe (RETZ)  is to sustain, strengthen, and promote socio-economic  freedoms as the yardstick for sustainable development.  RETZ was founded on the belief that communities  have the knowledge, resources, and ...

	Rural Enterprise Trust of Zimbabwe.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:
	Rural Enterprise Trust  of Zimbabwe
	The focus of Rural Enterprise Trust of Zimbabwe (RETZ)  is to sustain, strengthen, and promote socio-economic  freedoms as the yardstick for sustainable development.  RETZ was founded on the belief that communities  have the knowledge, resources, and ...

	Rural Enterprise Trust of Zimbabwe.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:
	Rural Enterprise Trust  of Zimbabwe
	The focus of Rural Enterprise Trust of Zimbabwe (RETZ)  is to sustain, strengthen, and promote socio-economic  freedoms as the yardstick for sustainable development.  RETZ was founded on the belief that communities  have the knowledge, resources, and ...

	Rural Enterprise Trust of Zimbabwe.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:
	Rural Enterprise Trust  of Zimbabwe
	The focus of Rural Enterprise Trust of Zimbabwe (RETZ)  is to sustain, strengthen, and promote socio-economic  freedoms as the yardstick for sustainable development.  RETZ was founded on the belief that communities  have the knowledge, resources, and ...

	Rural Enterprise Trust of Zimbabwe.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:
	Rural Enterprise Trust  of Zimbabwe
	The focus of Rural Enterprise Trust of Zimbabwe (RETZ)  is to sustain, strengthen, and promote socio-economic  freedoms as the yardstick for sustainable development.  RETZ was founded on the belief that communities  have the knowledge, resources, and ...

	Rural Enterprise Trust of Zimbabwe.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:
	Rural Enterprise Trust  of Zimbabwe
	The focus of Rural Enterprise Trust of Zimbabwe (RETZ)  is to sustain, strengthen, and promote socio-economic  freedoms as the yardstick for sustainable development.  RETZ was founded on the belief that communities  have the knowledge, resources, and ...

	Rural Investment Support Center NGO.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:
	Rural Investment  Support Centre NGO

	Rural Investment Support Center NGO.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:
	Rural Investment  Support Centre NGO

	Rural Investment Support Center NGO.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:
	Rural Investment  Support Centre NGO

	Rural Investment Support Center NGO.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:
	Rural Investment  Support Centre NGO

	Rural Investment Support Center NGO.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:
	Rural Investment  Support Centre NGO

	Rural Investment Support Center NGO.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:
	Rural Investment  Support Centre NGO

	Rural Investment Support Center NGO.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:
	Rural Investment  Support Centre NGO

	Society for Environment Conservation and Agriculture Research and Development.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:
	Society for Environmental Conservation and Agriculture Research and Development
	SECARD Nepal was established with the objective of launching the campaign and lobby works on  environmental and developmental issues by empowering communities through awareness creation and motivation, training and other developmental activities. SECA...

	Society for Environment Conservation and Agriculture Research and Development.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:
	Society for Environmental Conservation and Agriculture Research and Development
	SECARD Nepal was established with the objective of launching the campaign and lobby works on  environmental and developmental issues by empowering communities through awareness creation and motivation, training and other developmental activities. SECA...

	Society for Environment Conservation and Agriculture Research and Development.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:
	Society for Environmental Conservation and Agriculture Research and Development
	SECARD Nepal was established with the objective of launching the campaign and lobby works on  environmental and developmental issues by empowering communities through awareness creation and motivation, training and other developmental activities. SECA...

	Society for Environment Conservation and Agriculture Research and Development.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:
	Society for Environmental Conservation and Agriculture Research and Development
	SECARD Nepal was established with the objective of launching the campaign and lobby works on  environmental and developmental issues by empowering communities through awareness creation and motivation, training and other developmental activities. SECA...

	Society for Environment Conservation and Agriculture Research and Development.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:
	Society for Environmental Conservation and Agriculture Research and Development
	SECARD Nepal was established with the objective of launching the campaign and lobby works on  environmental and developmental issues by empowering communities through awareness creation and motivation, training and other developmental activities. SECA...

	Society for Environment Conservation and Agriculture Research and Development.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:
	Society for Environmental Conservation and Agriculture Research and Development
	SECARD Nepal was established with the objective of launching the campaign and lobby works on  environmental and developmental issues by empowering communities through awareness creation and motivation, training and other developmental activities. SECA...

	Society for Environment Conservation and Agriculture Research and Development.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:
	Society for Environmental Conservation and Agriculture Research and Development
	SECARD Nepal was established with the objective of launching the campaign and lobby works on  environmental and developmental issues by empowering communities through awareness creation and motivation, training and other developmental activities. SECA...

	South Asian Forum for Environment.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:
	South Asian Forum  for Environment

	South Asian Forum for Environment.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:
	South Asian Forum  for Environment

	South Asian Forum for Environment.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:
	South Asian Forum  for Environment

	South Asian Forum for Environment.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:
	South Asian Forum  for Environment

	South Asian Forum for Environment.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:
	South Asian Forum  for Environment

	South Asian Forum for Environment.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:
	South Asian Forum  for Environment

	South Asian Forum for Environment.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:
	South Asian Forum  for Environment

	Sri Sri Institute of Agricultural.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:
	Sri Sri Institute of Agricultural  Sciences and Technology

	Sri Sri Institute of Agricultural.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:
	Sri Sri Institute of Agricultural  Sciences and Technology

	Sri Sri Institute of Agricultural.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:
	Sri Sri Institute of Agricultural  Sciences and Technology

	Sri Sri Institute of Agricultural.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:
	Sri Sri Institute of Agricultural  Sciences and Technology

	Sri Sri Institute of Agricultural.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:
	Sri Sri Institute of Agricultural  Sciences and Technology

	Sri Sri Institute of Agricultural.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:
	Sri Sri Institute of Agricultural  Sciences and Technology

	Sri Sri Institute of Agricultural.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:
	Sri Sri Institute of Agricultural  Sciences and Technology

	Sustainable Development Solutions Network.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:
	Sustainable Development  Solutions Network

	Sustainable Development Solutions Network.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:
	Sustainable Development  Solutions Network

	Sustainable Development Solutions Network.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:
	Sustainable Development  Solutions Network

	Sustainable Development Solutions Network.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:
	Sustainable Development  Solutions Network

	Sustainable Development Solutions Network.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:
	Sustainable Development  Solutions Network

	Sustainable Development Solutions Network.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:
	Sustainable Development  Solutions Network

	Sustainable Development Solutions Network.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:
	Sustainable Development  Solutions Network

	Sustainable Energy and Enterprise Development for Communities.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:
	Sustainable Energy and Enterprise  Development for Communities   SEED4Com supports communities  whose average number of households per community  is around 3,000. The sources of living in these communities  are mainly farming (corn, rice, copra), li...

	Sustainable Energy and Enterprise Development for Communities.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:
	Sustainable Energy and Enterprise  Development for Communities   SEED4Com supports communities  whose average number of households per community  is around 3,000. The sources of living in these communities  are mainly farming (corn, rice, copra), li...

	Sustainable Energy and Enterprise Development for Communities.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:
	Sustainable Energy and Enterprise  Development for Communities   SEED4Com supports communities  whose average number of households per community  is around 3,000. The sources of living in these communities  are mainly farming (corn, rice, copra), li...

	Sustainable Energy and Enterprise Development for Communities.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:
	Sustainable Energy and Enterprise  Development for Communities   SEED4Com supports communities  whose average number of households per community  is around 3,000. The sources of living in these communities  are mainly farming (corn, rice, copra), li...

	Sustainable Energy and Enterprise Development for Communities.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:
	Sustainable Energy and Enterprise  Development for Communities   SEED4Com supports communities  whose average number of households per community  is around 3,000. The sources of living in these communities  are mainly farming (corn, rice, copra), li...

	Sustainable Energy and Enterprise Development for Communities.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:
	Sustainable Energy and Enterprise  Development for Communities   SEED4Com supports communities  whose average number of households per community  is around 3,000. The sources of living in these communities  are mainly farming (corn, rice, copra), li...

	Sustainable Energy and Enterprise Development for Communities.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:
	Sustainable Energy and Enterprise  Development for Communities   SEED4Com supports communities  whose average number of households per community  is around 3,000. The sources of living in these communities  are mainly farming (corn, rice, copra), li...

	Sustainable Environment Management Action.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:
	Sustainable Environment  Management Action   SEMA implements integrated community development  projects focusing on Water and Sanitation, Natural Resources Management and Rural Development in the rural areas,  paying special attention to disadvantage...

	Sustainable Environment Management Action.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:
	Sustainable Environment  Management Action   SEMA implements integrated community development  projects focusing on Water and Sanitation, Natural Resources Management and Rural Development in the rural areas,  paying special attention to disadvantage...

	Sustainable Environment Management Action.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:
	Sustainable Environment  Management Action   SEMA implements integrated community development  projects focusing on Water and Sanitation, Natural Resources Management and Rural Development in the rural areas,  paying special attention to disadvantage...

	Sustainable Environment Management Action.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:
	Sustainable Environment  Management Action   SEMA implements integrated community development  projects focusing on Water and Sanitation, Natural Resources Management and Rural Development in the rural areas,  paying special attention to disadvantage...

	Sustainable Environment Management Action.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:
	Sustainable Environment  Management Action   SEMA implements integrated community development  projects focusing on Water and Sanitation, Natural Resources Management and Rural Development in the rural areas,  paying special attention to disadvantage...

	Sustainable Environment Management Action.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:
	Sustainable Environment  Management Action   SEMA implements integrated community development  projects focusing on Water and Sanitation, Natural Resources Management and Rural Development in the rural areas,  paying special attention to disadvantage...

	Sustainable Environment Management Action.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:
	Sustainable Environment  Management Action   SEMA implements integrated community development  projects focusing on Water and Sanitation, Natural Resources Management and Rural Development in the rural areas,  paying special attention to disadvantage...

	Syngenta Foundation for Sustainable Agriculture.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:

	Syngenta Foundation for Sustainable Agriculture.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:

	Syngenta Foundation for Sustainable Agriculture.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:

	Syngenta Foundation for Sustainable Agriculture.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:

	Syngenta Foundation for Sustainable Agriculture.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:

	Syngenta Foundation for Sustainable Agriculture.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:

	Syngenta Foundation for Sustainable Agriculture.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:

	TechnoServe.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:

	TechnoServe.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:

	TechnoServe.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:

	TechnoServe.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:

	TechnoServe.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:

	TechnoServe.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:

	TechnoServe.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:

	The Development Fund.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:

	The Development Fund.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:

	The Development Fund.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:

	The Development Fund.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:

	The Development Fund.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:

	The Development Fund.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:

	The Development Fund.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:

	Trippinz Care Inc..pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:

	Trippinz Care Inc..pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:

	Trippinz Care Inc..pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:

	Trippinz Care Inc..pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:

	Trippinz Care Inc..pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:

	Trippinz Care Inc..pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:

	Trippinz Care Inc..pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:

	Tropical Agricultural Association.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:

	Tropical Agricultural Association.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:

	Tropical Agricultural Association.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:

	Tropical Agricultural Association.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:

	Tropical Agricultural Association.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:

	Tropical Agricultural Association.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:

	Tropical Agricultural Association.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:

	Vrutti Livelihood Resource Centre.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:

	Vrutti Livelihood Resource Centre.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:

	Vrutti Livelihood Resource Centre.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:

	Vrutti Livelihood Resource Centre.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:

	Vrutti Livelihood Resource Centre.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:

	Vrutti Livelihood Resource Centre.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:

	Vrutti Livelihood Resource Centre.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:

	Vrutti Livelihood Resource Centre V2.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:

	Vrutti Livelihood Resource Centre V2.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:

	Vrutti Livelihood Resource Centre V2.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:

	Vrutti Livelihood Resource Centre V2.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:

	Vrutti Livelihood Resource Centre V2.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:

	Vrutti Livelihood Resource Centre V2.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:

	Vrutti Livelihood Resource Centre V2.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:

	Trippinz Care Inc. (1).pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:

	Trippinz Care Inc. (1).pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:

	Trippinz Care Inc. (1).pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:

	Trippinz Care Inc. (1).pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:

	Trippinz Care Inc. (1).pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:

	Trippinz Care Inc. (1).pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:

	Trippinz Care Inc. (1).pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:

	Vía Orgánica, Asociación Civil.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:

	Vía Orgánica, Asociación Civil.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:

	Vía Orgánica, Asociación Civil.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:

	Vía Orgánica, Asociación Civil.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:

	Vía Orgánica, Asociación Civil.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:

	Vía Orgánica, Asociación Civil.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:

	Vía Orgánica, Asociación Civil.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:

	WirelessInfo.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:

	WirelessInfo.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:

	WirelessInfo.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:

	WirelessInfo.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:

	WirelessInfo.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:

	WirelessInfo.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:

	WirelessInfo.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:

	World Agriculture Heritage Foundation.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:

	World Agriculture Heritage Foundation.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:

	WirelessInfo.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:

	World Agriculture Heritage Foundation.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:

	World Agriculture Heritage Foundation.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:

	World Agriculture Heritage Foundation.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:

	World Agriculture Heritage Foundation.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:

	World Agriculture Heritage Foundation.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:

	Centro para la Defensa del Consumidor.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:

	Centro para la Defensa del Consumidor.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:

	Centro para la Defensa del Consumidor.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:

	Centro para la Defensa del Consumidor.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:

	Centro para la Defensa del Consumidor.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:

	Centro para la Defensa del Consumidor.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:

	Centro para la Defensa del Consumidor.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:

	Consumer Federation of Kenya.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:

	Consumer Federation of Kenya.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:

	Consumer Federation of Kenya.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:

	Consumer Federation of Kenya.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:

	Consumer Federation of Kenya.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:

	Consumer Federation of Kenya.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:

	Consumer Federation of Kenya.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:

	Central Asia and the Caucasus Forum for Rural Advisory Services.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:

	Central Asia and the Caucasus Forum for Rural Advisory Services.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:

	Central Asia and the Caucasus Forum for Rural Advisory Services.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:

	Central Asia and the Caucasus Forum for Rural Advisory Services.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:

	Central Asia and the Caucasus Forum for Rural Advisory Services.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:

	Central Asia and the Caucasus Forum for Rural Advisory Services.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:

	Central Asia and the Caucasus Forum for Rural Advisory Services.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:

	Agridea.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:

	Agridea.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:

	Agridea.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:

	Agridea.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:

	Agridea.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:

	Agridea.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:

	Agridea.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:

	Agriculture in Ghana.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:

	Agriculture in Ghana.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:

	Agriculture in Ghana.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:

	Agriculture in Ghana.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:

	Agriculture in Ghana.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:

	Agriculture in Ghana.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:

	Agriculture in Ghana.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:

	Agriculture in Ghana.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:

	Agriculture Extension Wing Punjab Pakistan.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:

	Agriculture Extension Wing Punjab Pakistan.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:

	Agriculture Extension Wing Punjab Pakistan.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:

	Agriculture Extension Wing Punjab Pakistan.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:

	Agriculture Extension Wing Punjab Pakistan.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:

	Agriculture Extension Wing Punjab Pakistan.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:

	Agriculture Extension Wing Punjab Pakistan.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:

	Agricultural Extension in South Asia.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:

	Agricultural Extension in South Asia.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:

	Agricultural Extension in South Asia.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:

	Agricultural Extension in South Asia.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:

	Agricultural Extension in South Asia.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:

	Agricultural Extension in South Asia.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:

	Agricultural Extension in South Asia.pdf
	Is happy to specifically collaborate with the  following not-for-profit GFAR Partner:

	Crops Environment and Land Use Programme.pdf
	Crops, Environment and  Land Use Programme   Teagasc – the Agriculture and Food Development  Authority in Ireland – is the national body providing  integrated research, advisory and training services  to the agriculture and food industry and  rural co...

	Crops Environment and Land Use Programme.pdf
	Crops, Environment and  Land Use Programme   Teagasc – the Agriculture and Food Development  Authority in Ireland – is the national body providing  integrated research, advisory and training services  to the agriculture and food industry and  rural co...

	Crops Environment and Land Use Programme.pdf
	Crops, Environment and  Land Use Programme   Teagasc – the Agriculture and Food Development  Authority in Ireland – is the national body providing  integrated research, advisory and training services  to the agriculture and food industry and  rural co...

	Crops Environment and Land Use Programme.pdf
	Crops, Environment and  Land Use Programme   Teagasc – the Agriculture and Food Development  Authority in Ireland – is the national body providing  integrated research, advisory and training services  to the agriculture and food industry and  rural co...

	Crops Environment and Land Use Programme.pdf
	Crops, Environment and  Land Use Programme   Teagasc – the Agriculture and Food Development  Authority in Ireland – is the national body providing  integrated research, advisory and training services  to the agriculture and food industry and  rural co...

	Crops Environment and Land Use Programme.pdf
	Crops, Environment and  Land Use Programme   Teagasc – the Agriculture and Food Development  Authority in Ireland – is the national body providing  integrated research, advisory and training services  to the agriculture and food industry and  rural co...

	Crops Environment and Land Use Programme.pdf
	Crops, Environment and  Land Use Programme   Teagasc – the Agriculture and Food Development  Authority in Ireland – is the national body providing  integrated research, advisory and training services  to the agriculture and food industry and  rural co...

	Development Agency of Karditsa.pdf
	Development Agency  of Karditsa  The development concept of AN.KA S.A. in Greece,  focuses on helping "build capacity" and "empower"  local people, especially the disadvantaged groups as well  as avoid social exclusion. Programmes and projects are  pl...

	Development Agency of Karditsa.pdf
	Development Agency  of Karditsa  The development concept of AN.KA S.A. in Greece,  focuses on helping "build capacity" and "empower"  local people, especially the disadvantaged groups as well  as avoid social exclusion. Programmes and projects are  pl...

	Development Agency of Karditsa.pdf
	Development Agency  of Karditsa  The development concept of AN.KA S.A. in Greece,  focuses on helping "build capacity" and "empower"  local people, especially the disadvantaged groups as well  as avoid social exclusion. Programmes and projects are  pl...

	Development Agency of Karditsa.pdf
	Development Agency  of Karditsa  The development concept of AN.KA S.A. in Greece,  focuses on helping "build capacity" and "empower"  local people, especially the disadvantaged groups as well  as avoid social exclusion. Programmes and projects are  pl...

	Development Agency of Karditsa.pdf
	Development Agency  of Karditsa  The development concept of AN.KA S.A. in Greece,  focuses on helping "build capacity" and "empower"  local people, especially the disadvantaged groups as well  as avoid social exclusion. Programmes and projects are  pl...

	Development Agency of Karditsa.pdf
	Development Agency  of Karditsa  The development concept of AN.KA S.A. in Greece,  focuses on helping "build capacity" and "empower"  local people, especially the disadvantaged groups as well  as avoid social exclusion. Programmes and projects are  pl...

	Development Agency of Karditsa.pdf
	Development Agency  of Karditsa  The development concept of AN.KA S.A. in Greece,  focuses on helping "build capacity" and "empower"  local people, especially the disadvantaged groups as well  as avoid social exclusion. Programmes and projects are  pl...

	Global Forum for Rural Advisory Services.pdf
	Global Forum for Rural  Advisory Services  The Global Forum for Rural Advisory Services GFRAS  is about enhancing the performance of advisory services  so that they can better serve farm families and rural  producers, thus contributing to improved liv...

	Global Forum for Rural Advisory Services.pdf
	Global Forum for Rural  Advisory Services  The Global Forum for Rural Advisory Services GFRAS  is about enhancing the performance of advisory services  so that they can better serve farm families and rural  producers, thus contributing to improved liv...

	Global Forum for Rural Advisory Services.pdf
	Global Forum for Rural  Advisory Services  The Global Forum for Rural Advisory Services GFRAS  is about enhancing the performance of advisory services  so that they can better serve farm families and rural  producers, thus contributing to improved liv...

	Global Forum for Rural Advisory Services.pdf
	Global Forum for Rural  Advisory Services  The Global Forum for Rural Advisory Services GFRAS  is about enhancing the performance of advisory services  so that they can better serve farm families and rural  producers, thus contributing to improved liv...

	Global Forum for Rural Advisory Services.pdf
	Global Forum for Rural  Advisory Services  The Global Forum for Rural Advisory Services GFRAS  is about enhancing the performance of advisory services  so that they can better serve farm families and rural  producers, thus contributing to improved liv...

	Global Forum for Rural Advisory Services.pdf
	Global Forum for Rural  Advisory Services  The Global Forum for Rural Advisory Services GFRAS  is about enhancing the performance of advisory services  so that they can better serve farm families and rural  producers, thus contributing to improved liv...

	Global Forum for Rural Advisory Services.pdf
	Global Forum for Rural  Advisory Services  The Global Forum for Rural Advisory Services GFRAS  is about enhancing the performance of advisory services  so that they can better serve farm families and rural  producers, thus contributing to improved liv...

	Centre for Underutilised Crops, University of Southampton.pdf
	Centre for Underutilised Crops,  University of Southampton

	Centre for Underutilised Crops, University of Southampton.pdf
	Centre for Underutilised Crops,  University of Southampton

	Centre for Underutilised Crops, University of Southampton.pdf
	Centre for Underutilised Crops,  University of Southampton

	Centre for Underutilised Crops, University of Southampton.pdf
	Centre for Underutilised Crops,  University of Southampton

	Centre for Underutilised Crops, University of Southampton.pdf
	Centre for Underutilised Crops,  University of Southampton

	Centre for Underutilised Crops, University of Southampton.pdf
	Centre for Underutilised Crops,  University of Southampton

	Department of Agric biology, University of Ruhuna.pdf
	Department of Agric biology,  University of Ruhuna  Which is well-positioned in Sri Lanka to seize the opportunities of the future and dares to make a world  of difference, and looks ahead with confidence and optimism.   As a uniquely positioned scien...
	.

	Department of Agric biology, University of Ruhuna.pdf
	Department of Agric biology,  University of Ruhuna  Which is well-positioned in Sri Lanka to seize the opportunities of the future and dares to make a world  of difference, and looks ahead with confidence and optimism.   As a uniquely positioned scien...
	.

	Department of Agric biology, University of Ruhuna.pdf
	Department of Agric biology,  University of Ruhuna  Which is well-positioned in Sri Lanka to seize the opportunities of the future and dares to make a world  of difference, and looks ahead with confidence and optimism.   As a uniquely positioned scien...
	.

	Department of Agric biology, University of Ruhuna.pdf
	Department of Agric biology,  University of Ruhuna  Which is well-positioned in Sri Lanka to seize the opportunities of the future and dares to make a world  of difference, and looks ahead with confidence and optimism.   As a uniquely positioned scien...
	.

	Department of Agric biology, University of Ruhuna.pdf
	Department of Agric biology,  University of Ruhuna  Which is well-positioned in Sri Lanka to seize the opportunities of the future and dares to make a world  of difference, and looks ahead with confidence and optimism.   As a uniquely positioned scien...
	.

	Department of Agric biology, University of Ruhuna.pdf
	Department of Agric biology,  University of Ruhuna  Which is well-positioned in Sri Lanka to seize the opportunities of the future and dares to make a world  of difference, and looks ahead with confidence and optimism.   As a uniquely positioned scien...
	.

	Department of Agric biology, University of Ruhuna.pdf
	Department of Agric biology,  University of Ruhuna  Which is well-positioned in Sri Lanka to seize the opportunities of the future and dares to make a world  of difference, and looks ahead with confidence and optimism.   As a uniquely positioned scien...
	.

	ladesh Agricultural University.pdf
	Bangladesh  Agricultural University

	ladesh Agricultural University.pdf
	Bangladesh  Agricultural University

	ladesh Agricultural University.pdf
	Bangladesh  Agricultural University

	ladesh Agricultural University.pdf
	Bangladesh  Agricultural University

	ladesh Agricultural University.pdf
	Bangladesh  Agricultural University

	ladesh Agricultural University.pdf
	Bangladesh  Agricultural University

	ladesh Agricultural University.pdf
	Bangladesh  Agricultural University

	PICOTEAM LTD..pdf
	PICOTEAM

	PICOTEAM LTD..pdf
	PICOTEAM

	PICOTEAM LTD..pdf
	PICOTEAM

	PICOTEAM LTD..pdf
	PICOTEAM

	PICOTEAM LTD..pdf
	PICOTEAM

	PICOTEAM LTD..pdf
	PICOTEAM

	PICOTEAM LTD..pdf
	PICOTEAM

	PICOTEAM New.pdf
	PICOTEAM LTD.

	PICOTEAM New.pdf
	PICOTEAM LTD.

	PICOTEAM New.pdf
	PICOTEAM LTD.

	PICOTEAM New.pdf
	PICOTEAM LTD.

	PICOTEAM New.pdf
	PICOTEAM LTD.

	PICOTEAM New.pdf
	PICOTEAM LTD.

	PICOTEAM New.pdf
	PICOTEAM LTD.

	Regional Research Centre for Integrated Development.pdf
	Regional Research Centre for  Integrated Development

	Regional Research Centre for Integrated Development.pdf
	Regional Research Centre for  Integrated Development

	Regional Research Centre for Integrated Development.pdf
	Regional Research Centre for  Integrated Development

	Regional Research Centre for Integrated Development.pdf
	Regional Research Centre for  Integrated Development

	Regional Research Centre for Integrated Development.pdf
	Regional Research Centre for  Integrated Development

	Regional Research Centre for Integrated Development.pdf
	Regional Research Centre for  Integrated Development

	Regional Research Centre for Integrated Development.pdf
	Regional Research Centre for  Integrated Development

	Rural Agricultural Development Authority.pdf
	Rural Agricultural  Development Authority

	Rural Agricultural Development Authority.pdf
	Rural Agricultural  Development Authority

	Rural Agricultural Development Authority.pdf
	Rural Agricultural  Development Authority

	Rural Agricultural Development Authority.pdf
	Rural Agricultural  Development Authority

	Rural Agricultural Development Authority.pdf
	Rural Agricultural  Development Authority

	Rural Agricultural Development Authority.pdf
	Rural Agricultural  Development Authority

	Rural Agricultural Development Authority.pdf
	Rural Agricultural  Development Authority

	Training, Advisory and Innovation Center, Kyrgyzstan.pdf
	Training, Advisory and Innovation  Center - Kyrgyzstan

	Training, Advisory and Innovation Center, Kyrgyzstan.pdf
	Training, Advisory and Innovation  Center - Kyrgyzstan

	Training, Advisory and Innovation Center, Kyrgyzstan.pdf
	Training, Advisory and Innovation  Center - Kyrgyzstan

	Training, Advisory and Innovation Center, Kyrgyzstan.pdf
	Training, Advisory and Innovation  Center - Kyrgyzstan

	Training, Advisory and Innovation Center, Kyrgyzstan.pdf
	Training, Advisory and Innovation  Center - Kyrgyzstan

	Training, Advisory and Innovation Center, Kyrgyzstan.pdf
	Training, Advisory and Innovation  Center - Kyrgyzstan

	Training, Advisory and Innovation Center, Kyrgyzstan.pdf
	Training, Advisory and Innovation  Center - Kyrgyzstan

	University of Ghana, Legon-Accra, School of Agriculture.pdf
	University of Ghana, Legon-Accra,  School of Agriculture

	University of Ghana, Legon-Accra, School of Agriculture.pdf
	University of Ghana, Legon-Accra,  School of Agriculture

	University of Ghana, Legon-Accra, School of Agriculture.pdf
	University of Ghana, Legon-Accra,  School of Agriculture

	University of Ghana, Legon-Accra, School of Agriculture.pdf
	University of Ghana, Legon-Accra,  School of Agriculture

	University of Ghana, Legon-Accra, School of Agriculture.pdf
	University of Ghana, Legon-Accra,  School of Agriculture

	University of Ghana, Legon-Accra, School of Agriculture.pdf
	University of Ghana, Legon-Accra,  School of Agriculture

	University of Ghana, Legon-Accra, School of Agriculture.pdf
	University of Ghana, Legon-Accra,  School of Agriculture

	Abdul Wali Khan University.pdf
	Abdul Wali Khan University

	Abdul Wali Khan University.pdf
	Abdul Wali Khan University

	Abdul Wali Khan University.pdf
	Abdul Wali Khan University

	Abdul Wali Khan University.pdf
	Abdul Wali Khan University

	Abdul Wali Khan University.pdf
	Abdul Wali Khan University

	Abdul Wali Khan University.pdf
	Abdul Wali Khan University

	Abdul Wali Khan University.pdf
	Abdul Wali Khan University

	African Network for Agriculture, Agroforestry and Natural Resources Education.pdf
	African Network for Agriculture,  Agroforestry and Natural  Resources Education

	African Network for Agriculture, Agroforestry and Natural Resources Education.pdf
	African Network for Agriculture,  Agroforestry and Natural  Resources Education

	African Network for Agriculture, Agroforestry and Natural Resources Education.pdf
	African Network for Agriculture,  Agroforestry and Natural  Resources Education

	African Network for Agriculture, Agroforestry and Natural Resources Education.pdf
	African Network for Agriculture,  Agroforestry and Natural  Resources Education

	African Network for Agriculture, Agroforestry and Natural Resources Education.pdf
	African Network for Agriculture,  Agroforestry and Natural  Resources Education

	African Network for Agriculture, Agroforestry and Natural Resources Education.pdf
	African Network for Agriculture,  Agroforestry and Natural  Resources Education

	African Network for Agriculture, Agroforestry and Natural Resources Education.pdf
	African Network for Agriculture,  Agroforestry and Natural  Resources Education

	Khorezm Rural Advisory Support Service.pdf
	Khorezm Rural Advisory  Support Service

	Khorezm Rural Advisory Support Service.pdf
	Khorezm Rural Advisory  Support Service

	Khorezm Rural Advisory Support Service.pdf
	Khorezm Rural Advisory  Support Service

	Khorezm Rural Advisory Support Service.pdf
	Khorezm Rural Advisory  Support Service

	Khorezm Rural Advisory Support Service.pdf
	Khorezm Rural Advisory  Support Service

	Khorezm Rural Advisory Support Service.pdf
	Khorezm Rural Advisory  Support Service

	Khorezm Rural Advisory Support Service.pdf
	Khorezm Rural Advisory  Support Service

	AARINENA PAGE.pdf
	To provide this series of courses on  “Leading by Managing My Life.”  AARINENA’S Objectives Are To:
	For more information and to find out about a possible involvement with AARINENA, please visit AARINENA’s website by:
	CLICKING HERE

	AARINENA PAGE.pdf
	To provide this series of courses on  “Leading by Managing My Life.”  AARINENA’S Objectives Are To:
	For more information and to find out about a possible involvement with AARINENA, please visit AARINENA’s website by:
	CLICKING HERE

	AARINENA PAGE.pdf
	To provide this series of courses on  “Leading by Managing My Life.”  AARINENA’S Objectives Are To:
	For more information and to find out about a possible involvement with AARINENA, please visit AARINENA’s website by:
	CLICKING HERE

	AARINENA PAGE.pdf
	To provide this series of courses on  “Leading by Managing My Life.”  AARINENA’S Objectives Are To:
	For more information and to find out about a possible involvement with AARINENA, please visit AARINENA’s website by:
	CLICKING HERE

	AARINENA PAGE.pdf
	To provide this series of courses on  “Leading by Managing My Life.”  AARINENA’S Objectives Are To:
	For more information and to find out about a possible involvement with AARINENA, please visit AARINENA’s website by:
	CLICKING HERE

	AARINENA PAGE.pdf
	To provide this series of courses on  “Leading by Managing My Life.”  AARINENA’S Objectives Are To:
	For more information and to find out about a possible involvement with AARINENA, please visit AARINENA’s website by:
	CLICKING HERE

	AARINENA PAGE.pdf
	To provide this series of courses on  “Leading by Managing My Life.”  AARINENA’S Objectives Are To:
	For more information and to find out about a possible involvement with AARINENA, please visit AARINENA’s website by:
	CLICKING HERE


	Text500: 
	Text501: 
	Text504: 
	Text503: 
	Text508: 
	Text505: 
	Text506: 
	Text507: 
	Text515: 
	Text502: 
	Text509: 
	Text511: 
	Text510: 
	Text512: 
	Text513: 
	Text514: 
	Text516: 
	Text519: 
	Text517: 
	Text518: 
	Text539: 
	Text520: 
	Text521: 
	Text524: 
	Text523: 
	Text528: 
	Text525: 
	Text526: 
	Text527: 
	Text535: 
	Text522: 
	Text529: 
	Text531: 
	Text530: 
	Text532: 
	Text533: 
	Text534: 
	Text536: 
	Text537: 
	Text538: 
	Text540: 
	Text541: 
	Text543: 
	Text544: 
	Text548: 
	Text545: 
	Text546: 
	Text547: 
	Text542: 
	Text549: 
	Text550: 0
	Text362: 
	Text363: 
	Text364: 
	Text365: 
	Text366: 
	Text367: 
	Text368: 
	Text369: 
	Text370: 
	Text371: 
	Text372: 
	Text373: 
	Text374: 
	Text375: 
	Text376: 
	Text377: 
	Text378: 
	Text379: 
	Text380: 
	Text381: 
	Text382: 
	Text383: 
	Text384: 
	Text385: 
	Text386: 
	Text387: 
	Text388: 
	Text389: 
	Text390: 
	Text391: 
	Text1: 
	Text2: 
	Text4: 
	Text3: 
	Text8: 
	Text5: 
	Text6: 
	Text7: 
	Text16: 
	Text9: 
	Text10: 
	Text12: 
	Text11: 
	Text13: 
	Text14: 
	Text15: 
	Text17: 
	Text18: 
	Text20: 
	Text21: 
	Text23: 
	Text24: 
	Text25: 
	Text28: 
	Text26: 
	Text27: 
	Text22: 
	Text31: 
	Text29: 
	Text30: 
	Text32: 
	Text37: 
	Text33: 
	Text34: 
	Text35: 
	Text36: 
	Text38: 
	Text58: 
	Text40: 
	Text41: 
	Text43: 
	Text44: 
	Text45: 
	Text48: 
	Text46: 
	Text47: 
	Text42: 
	Text51: 
	Text49: 
	Text50: 
	Text52: 
	Text57: 
	Text53: 
	Text54: 
	Text55: 
	Text56: 
	Text78: 
	Text60: 
	Text61: 
	Text63: 
	Text64: 
	Text65: 
	Text68: 
	Text66: 
	Text67: 
	Text62: 
	Text71: 
	Text69: 
	Text70: 
	Text72: 
	Text77: 
	Text73: 
	Text74: 
	Text75: 
	Text76: 
	Text80: 
	Text98: 
	Text81: 
	Text83: 
	Text84: 
	Text85: 
	Text88: 
	Text86: 
	Text87: 
	Text82: 
	Text91: 
	Text89: 
	Text90: 
	Text92: 
	Text97: 
	Text93: 
	Text94: 
	Text95: 
	Text96: 
	Text100: 
	Text118: 
	Text101: 
	Text103: 
	Text104: 
	Text105: 
	Text108: 
	Text106: 
	Text107: 
	Text102: 
	Text111: 
	Text109: 
	Text110: 
	Text112: 
	Text117: 
	Text113: 
	Text114: 
	Text115: 
	Text116: 
	Text120: 
	Text138: 
	Text121: 
	Text123: 
	Text124: 
	Text125: 
	Text128: 
	Text126: 
	Text127: 
	Text122: 
	Text131: 
	Text129: 
	Text130: 
	Text132: 
	Text137: 
	Text133: 
	Text134: 
	Text135: 
	Text136: 
	Text140: 
	Text158: 
	Text141: 
	Text143: 
	Text144: 
	Text145: 
	Text148: 
	Text146: 
	Text147: 
	Text142: 
	Text151: 
	Text149: 
	Text150: 
	Text152: 
	Text157: 
	Text153: 
	Text154: 
	Text155: 
	Text156: 
	Text160: 
	Text178: 
	Text161: 
	Text163: 
	Text164: 
	Text165: 
	Text168: 
	Text166: 
	Text167: 
	Text162: 
	Text171: 
	Text169: 
	Text170: 
	Text172: 
	Text177: 
	Text173: 
	Text174: 
	Text175: 
	Text176: 
	Text180: 
	Text198: 
	Text181: 
	Text183: 
	Text184: 
	Text185: 
	Text188: 
	Text186: 
	Text187: 
	Text182: 
	Text191: 
	Text189: 
	Text190: 
	Text192: 
	Text197: 
	Text193: 
	Text194: 
	Text195: 
	Text196: 
	Text200: 
	Text218: 
	Text201: 
	Text203: 
	Text204: 
	Text205: 
	Text208: 
	Text206: 
	Text207: 
	Text202: 
	Text211: 
	Text209: 
	Text210: 
	Text212: 
	Text217: 
	Text213: 
	Text214: 
	Text215: 
	Text216: 
	Text220: 
	Text238: 
	Text221: 
	Text223: 
	Text224: 
	Text225: 
	Text228: 
	Text226: 
	Text227: 
	Text222: 
	Text231: 
	Text229: 
	Text230: 
	Text232: 
	Text237: 
	Text233: 
	Text234: 
	Text235: 
	Text236: 
	Text240: 
	Text258: 
	Text241: 
	Text243: 
	Text244: 
	Text245: 
	Text248: 
	Text246: 
	Text247: 
	Text242: 
	Text251: 
	Text249: 
	Text250: 
	Text252: 
	Text257: 
	Text253: 
	Text254: 
	Text255: 
	Text256: 
	Text280: 
	Text281: 
	Text282: 
	Text283: 
	Text284: 
	Text285: 
	Text286: 
	Text287: 
	Text288: 
	Text289: 
	Text290: 
	Text291: 
	Text292: 
	Text302: 
	Text303: 
	Text304: 
	Text305: 
	Text306: 
	Text307: 
	Text308: 
	Text309: 
	Text310: 
	Text311: 
	Text312: 
	Text313: 
	Text314: 
	Text315: 
	Text316: 
	Text400: 
	Text401: 
	Text402: 
	Text404: 
	Text408: 
	Text405: 
	Text406: 
	Text407: 
	Text409: 
	Text416: 
	Text410: 
	Text411: 
	Text412: 
	Text413: 
	Text414: 
	Text415: 
	Text59: 
	Text79: 
	Text99: 
	Text119: 
	Text417: 
	Text419: 
	Text418: 
	Text439: 
	Text420: 
	Text421: 
	Text422: 
	Text424: 
	Text428: 
	Text425: 
	Text426: 
	Text427: 
	Text429: 
	Text436: 
	Text430: 
	Text431: 
	Text432: 
	Text433: 
	Text434: 
	Text435: 
	Text437: 
	Text438: 
	Text139: 
	Text159: 
	Text179: 
	Text199: 
	Text317: 
	Text318: 
	Text440: 
	Text441: 
	Text442: 
	Text444: 
	Text448: 
	Text445: 
	Text446: 
	Text447: 
	Text449: 
	Text456: 
	Text450: 
	Text451: 
	Text452: 
	Text453: 
	Text454: 
	Text455: 
	Text457: 
	Text458: 
	Text239: 
	Text259: 
	Text260: 
	Text261: 
	Text460: 
	Text479: 
	Text461: 
	Text462: 
	Text464: 
	Text468: 
	Text465: 
	Text466: 
	Text467: 
	Text469: 
	Text476: 
	Text470: 
	Text471: 
	Text472: 
	Text473: 
	Text474: 
	Text475: 
	Text477: 
	Text478: 
	Text262: 
	Text263: 
	Text264: 
	Text265: 
	Text319: 
	Text320: 
	Text325: 
	Text326: 
	Text327: 
	Text328: 
	Text560: 
	Text561: 
	Text562: 
	Text563: 
	Text564: 
	Text565: 
	Text569: 
	Text566: 
	Text567: 
	Text568: 
	Text570: 
	Text574: 
	Text571: 
	Text572: 
	Text573: 
	Text575: 
	Text579: 
	Text576: 
	Text577: 
	Text578: 
	Text599: 
	Text580: 
	Text581: 
	Text582: 
	Text583: 
	Text584: 
	Text585: 
	Text589: 
	Text586: 
	Text587: 
	Text588: 
	Text590: 
	Text594: 
	Text591: 
	Text592: 
	Text593: 
	Text595: 
	Text596: 
	Text597: 
	Text598: 
	Text329: 
	Text333: 
	Text330: 
	Text331: 
	Text332: 
	Text339: 
	Text340: 
	Text341: 
	Text342: 
	Text343: 
	Text344: 
	Text345: 
	Text346: 
	Text347: 
	Text348: 
	Text334: 
	Text338: 
	Text335: 
	Text336: 
	Text337: 
	Text349: 
	Text350: 
	Text351: 
	Text352: 
	Text353: 
	Text354: 
	Text355: 
	Text356: 
	Text357: 
	Text358: 
	Text393: 
	Text394: 
	Text395: 
	Text396: 
	Text397: 
	Text398: 
	Text399: 
	Text403: 
	Text423: 
	Text600: 
	Text601: 
	Text603: 
	Text602: 
	Text607: 
	Text604: 
	Text605: 
	Text606: 
	Text608: 
	Text615: 
	Text609: 
	Text611: 
	Text610: 
	Text612: 
	Text613: 
	Text614: 
	Text616: 
	Text620: 
	Text621: 
	Text622: 
	Text623: 
	Text627: 
	Text624: 
	Text625: 
	Text626: 
	Text628: 
	Text635: 
	Text629: 
	Text630: 
	Text631: 
	Text632: 
	Text633: 
	Text634: 
	Text636: 
	Text640: 
	Text656: 
	Text641: 
	Text642: 
	Text643: 
	Text647: 
	Text644: 
	Text645: 
	Text646: 
	Text648: 
	Text655: 
	Text649: 
	Text650: 
	Text651: 
	Text652: 
	Text653: 
	Text654: 
	Text660: 
	Text661: 
	Text662: 
	Text663: 
	Text664: 
	Text667: 
	Text665: 
	Text666: 
	Text668: 
	Text675: 
	Text669: 
	Text670: 
	Text671: 
	Text672: 
	Text673: 
	Text674: 
	Text676: 
	Text677: 
	Text678: 
	Text704: 
	Text705: 
	Text706: 
	Text707: 
	Text708: 
	Text709: 
	Text710: 
	Text711: 
	Text712: 
	Text713: 
	Text714: 
	Text715: 
	Text716: 
	Text717: 
	Text718: 
	Text719: 
	Text720: 
	Text721: 
	Text722: 
	Text723: 
	Text724: 
	Text725: 
	Text726: 
	Text727: 
	Text728: 
	Text729: 
	Text730: 
	Text731: 
	Text732: 
	Text733: 
	Text734: 
	Text735: 
	Text736: 
	Text737: 
	Text738: 
	Text739: 
	Text740: 
	Text741: 
	Text742: 
	Text743: 
	Text744: 
	Text745: 
	Text746: 
	Text19: 
	Text39: 
	Text219: 
	Text266: 
	Text267: 
	Text268: 
	Text269: 
	Text270: 
	Text271: 
	Text272: 
	Text273: 
	Text274: 
	Text275: 
	Text276: 
	Text296: 
	Text297: 
	Text298: 
	Text299: 
	Text300: 
	Text301: 
	Text321: 
	Text323: 
	Text324: 
	Text359: 
	Text360: 
	Text361: 
	Text392: 
	Text443: 
	Text459: 
	Text463: 
	Text480: 
	Text481: 
	Text482: 
	Text483: 
	Text484: 
	Text485: 
	Text486: 
	Text487: 
	Text488: 
	Text489: 
	Text490: 
	Text491: 
	Text492: 
	Text493: 
	Text494: 
	Text495: 
	Text496: 
	Text497: 
	Text498: 
	Text499: 
	Text551: 
	Text552: 
	Text553: 
	Text554: 
	Text555: 
	Text559: 
	Text617: 
	Text618: 
	Text619: 
	Text637: 
	Text638: 
	Text639: 
	Text657: 
	Text658: 
	Text659: 
	Text679: 
	Text680: 
	Text681: 
	Text682: 
	Text683: 
	Text684: 
	Text685: 
	Text686: 
	Text687: 
	Text688: 
	Text689: 
	Text690: 
	Text691: 
	Text692: 
	Text693: 
	Text694: 
	Text695: 
	Text696: 
	Text697: 
	Text698: 
	Text699: 
	Text700: 
	Text701: 
	Text702: 
	Text703: 
	Text747: 
	Text748: 
	Text749: 
	Text750: 
	Text751: 
	Text752: 
	Text753: 
	Text754: 
	Text277: 
	Text322: 
	Text278: 
	Text556: 
	Text557: 
	Text558: 


